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Kerala Gazette No. 4 dated 24th January , 1984 . 
PART I 


GOVERNMENT OF KERALA 

Abstract 
EDUCATION - GRANT OF MONETARY CONCESSIONS UNDER KUMARA PILLAI 
COMMISSION REPORT - COMPUTATION OF ANNUAL INCOME - RECKONING 

OF BASIC PAY AS INCOME - CLARIFICATION ISSUED 


HIGHER EDUCATION ( C ) DEPARTMENT 
G.O. (P ) No 311/83 /H.Edn. Dated , Trivandrum , 30th December 1983. 


Read :-1. G. O. (P ), No. 208 / 66 /Edn . dated 2-5-1966 . 

2. G. O. Ms. No. 158/72 /Edn . dated 21-7-1972. 
3. G. O. (P ) No. 152/75 /H . Edn . dated 2-9-1975 . 
4. G. O. Ms. No. 107/76 /H . Edn. dated 19-7-1976 . 
5. G.CO. (P ) No. 135 /77 /H . Edn. dated 19-8-1977 . 
6. G. O. MS. No. 185/77 /H . Edn . dated 30-11-1977 . 
7. G. O. Ms. No. 99/79/ H . Edn . dated 29-5-1979 . 
8. G. O. Ms. No. 82/ 80 / H . Edn. dated 3-6-1980 . 
9. G. O. ( P ) No. 173 /80 /H . Edn . dated 24-11-1980. 


ORDER 


Government are pleased to clarify that basic pay only will be taken 
into account for calculating annual income for the purpose of granting 
monetary concession under Kumara Pillai Commission Report in the case of 
persons whose income is computed on the basis of the salary drawn by them . 


By order of the Governor, 

S. PAVITHRAN , 
Deputy Secretary to Government. 


G. 10 


(P.T.O. ) 
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Το 


The Director of Collegiate Education , Trivandrum . 
The Director of Technical Education , Trivandrum . 
The Principal, Medical College , Trivandrum , Alleppey Kottayam , 

Kozhikode, Trichur. 
The Principal, Law College, Trivandrum Ernakulam / Calicut. 
The Registrars University of Kerala / Calicut/ Cochin 
The Registrar, Agriculíural University, Mannuchy, Trichur . 
The Registrar, Gandhiji University , Kottayam . 
The Director of Public Instructicn , Trivandrum . 
The Director of Harijan Welfare, Trivandrum 
The Secretary, Board of Revenue , Trivandrum 
The Director of Homoeopathy , Trivandrum . 
The Director of Indigenous Medicine, Trivandrum . 
The Accountant General, Kerala Trivandrum ( This issues with the 

concurrence of Finance Department 
The Agriculture Department . 
The Health Departments . 
The Development Department. 
The General Education Department. 
All Sections in Higher Education Department. 
The Director of Public Relations, Trivandrum . 
The Finance Department (Vide No. 10477/Edn . B3 /83/Fin , dated 

5-12-1983) 
The Private Secretary to Chief Minister and other Ministers. 
All District Collectors . 


Kerala Gazette No. 4 dated 24th January , 1984. 
PANTI 


GOVERNMENT OF KERALA 


Labour ( A ) Departmeat 


NOTIFICATION 


G. O. (Rt.) No. 1032|83 |LBR . Dated, Trivandrum , 13th September, 1983. 

The award of the Labour Court, Quilon in respect of the dispute between 
the General Manager, The Aluminium Industries Limited , Kundara and 
their workmen represented by ( 1) The General Secretary, Alind Worker s 
Union , Kundara and (2 ) The General Secretary , The Aluminium Industries 
Staff Association , Kundara received by Government on 3-9-1983 is hereby 
published under section 17 of the Industrial Disputes Act, 1947 (Central 
Act XIV of 1947 ) . 


By order of the Governor, 

K. SIVADASAN , 
Deputy Secretary to Government. 


IN THE LABOUR COURT, QUILON 


Present 


SMT. C. VISALAKSHI AMMA, B.A., B.L., 

Presiding Officer 


Monday , the 5th day of September, 1983! 1.4th Bhadra, 1905 

In 


INDUSTRIAL DISPUTE No. 21/81 

Between 


The General Manager, The Aluminium Industries Limited , Kundara 

Ana 


1. The General Secretary, 

Alind Worker s Union 

Kundara . 
2. The General Secretary, 

The Aluminium Industries Staff Association , 

Kundara , 
GA . 129 /MC. 


licpresentations 

Ms. Menon & Pal, Advocates, 
Ernakulam . 


For the Management 


Shri M. R. Thankappan , Advocate , 
Quilon . 


For the First Union . 


Ms. K. Anandasivam & G. Haridas, 
Advocates, Quilon . 


For the 2nd Union . 


AWARD 


This is a dispute referred by the Government under Section 10 ( 1 ) of 
the Industrial Disputes Act as per G. 0 . (Rt.) . No. 1222|81|LBR dated 
23-9-1981 . The issue referred for adjudication is the " question of seniority 
of Shri V. Krishna Pillai, Typist over Shri S. Janardhanan Potti, Typist" . 


2. Shri V. Krishna Pillai filed a claim statement raising the following 
allegations: 


He is now working as a Stenographer in the Aluminium Industries 
Limited, Kundara and is a member of the Alind Workers Union. He joined 
Bervices of the company as a stipendiary apprentice on 27-10-1963 as per 
order dated 25-10-1963 . On successful and satisfactory completion of the 
period of apprenticeship he was appointed as a Typist in 

the existing 
permanent vacancy of a Typist as per order dated 28-4-1964. As per Rule 
4 (a ) and (b ) of the standing orders he had been on probation for a period 
of six months . On completion of the probation period of six months , his 
services as a Typist in the company was confirmed by an order 

dated 
21-10-1964. Though he was confirmed only on 21-10-1964 , for promotion , 
increment and other matters his date of appointment has been reckoned from 
28-4-1964. Shri S. Janardhanan Potti joined the services of this company 
as a Stipendiary apprentice for a period of one year from 12-6-1963, to 
11-6-1964 as per order dated 7-6-1963. After years apprenticeship , 
Shri Janardhanan Potti was appointed as a Typist with effect from 12-6-1964. 
But the first six months of his service from 12-6-1984 had to be treated as 
probation period as provided in the standing orders rule 4 (a ) and (b ) . 
Hence the ervices of Mr. S. Janardhanan Potti had to be confirmed only 
on 12-12-1964 . Thus, when the dates of appointment are taken in to consi 
deration Mr. V. Krishna Pillai who is appointed on 29-4-1964 is Senior to 
Mr. Janardhanan Potti. When the dates of confirmation are also taken in 
to consideration Shri Krishna Pillai is Senior to Janardhanan Potti as the 
date of confirmation of the latter would be 12-12-1964. The management 
had published a category-wise seniority list on 3-8-1968 in which also 
Mr. Krishna Pillal was shown as Senior to Mr. Janardhanan Potti. 


one 


Mr. Janardhanan Potti filed objections to the geniority list but the manage 
ment over ruled those objections by their reply dated 9-9-1968. Thereby 
the management confirmed the seniority of Mr. V. Krishna Pillai. This 
matter was then placed before the Labour Commissioner , but he passed the 
remarks: - " As Shri V. Krishna Pillai and Shri S. Janardhanan Potti are 
both being promoted as Stenographers, as per any decision on the Re-orga 
nisation proposals , I do not enter upon any finding about their -relative 
seniority " . The matter was therefore taken betore the District Labour 
Officer, who convened conferences but the dispute could not be settled . The 
District Labour Officer therefore referred the dispute to the Labour Commis 
sioner, who also convened conferences of the parties but he too could not 
settle the dispute. The Government has thereafter referred this dispute to 
this Court for adjudication of the seniority between these two workers. It 
is therefore prayed that an award may be passed declaring Mr. V. Krishna 
Pillai as Senior to Mr. S. Janardhanan Potti. 

3 . A claim statement was filed by the General Secretary of the 
Aluminium Industries 

Staff Association , for and on behalf of 
Shri S. Janardhanan Potti raising the following content 
Shri S. Janardhanan Potti joined services of this company as a Stipendiary 
Apprentice on 12-6-1963, for a period of one year. After completing his 
apprenticeship Shri Potti was appointed as Typist by the management 
company with effect from 12-6-1964 and his appointment in the said post 
has been confirmed by the management with effect from the same date . 
Mr. Krishna Pillai joined services of the company as a stipendiary apprentice 
on 27-10-1963 for a period of six months and on completing this period of 
apprenticeship . Mr. Krishna Pillai has been appointed as probationary 
typist for a period of six months. On completion of the probation period 
of six months Krishna Pillai was confirmed with effect from 21-10-1964. 
As per the agreement entered into on 21-5-1963 and on 14-6-1972 by the 
management and the various unlons it 

has been mutually agreed that 
seniority of service with the employer for purpose of promotion will be 
determined by the date of confirmation in the particular grade. The said 
norm was again reaffirmed by the long range promotion policy settlement 
arrived at as per the agreements dated 21st March 1979 and 7th March , 
1981 by the management and the various unions, wherein also it was 
agreed that promotion would be strictly based on seniority and that seniority 
for the purpose 

of promotion would be reckoned from the date of 
confirmation in the existing cadre . The date of confirmation in service, of 
Mr. Janardhanan Potti is 12-6-1964 while that of Mr. Krishna Pillai is only 
on 21-10-1964 . As such Mr. Janardhanan Potti is senior to Mr. Krishna 
Pillai. There is no ambiguity or disparity with regard to the date of 
confirmation . The existing standing order came into force only on 20-4-1966 
but the confirmation of the services of the workers were made even before 
that. The provisions of the existing standing order cannot therefore ba 
made applicable retrospectively and Mr. Krishna Pillai cannot claim any 
benefit on the basis of this existing standing order. The question referred 


for adjudication is whether Mr. Potti or Mr. Krishna Pillai 19 Senior for 
enabling them to get promotion. Whether Mr. Potti had 

undertaken pro 
bation or not is not the question to be adjudicated upon . Mr. Potti has 
however completed one year of apprenticeship and afterwards the 
management has appointed him in the post of Typist while Mr. Krishna Pillai 
has completed only six months apprenticeship . Neither the management 
nor Mr. Krishna Pillai can turn round and now say that Mr. Janardhanan 
Potti had not undergone probation . The fact that Mr. Janardhanan Potti 
had not undergone the probation is not due to any fault of his. Ever since 
this dispute arose the management has taken 1 firm stand in favour of 
Mr. Janardhanan Potti. On 8-2-1968 the management has published a list 
applicable for promotion of the staff of the company and a copy of the list 
was given to the second union in which Mr. Potti was shown as Senior to 
Mr. Krishna Pillai and the date of confirmation of Mr. Potti was shown as 
12-6-1964. On these grounds the union would contend that the dispute may 
he adjudicated in favour of Mr. Janardhanan Potti declaring that he is 
senior to Mr. Krishna Pillai. 


as 


4 . The management filed a written statement raising the following 
contentions: 

Going by the service records, Shri S. Janardhanan Potti is Senior to 
Mr. V. Krishna Pillai, as the date of appointment of Mr. Potti, as Stipendiary 
apprentice was on 12-6-1963 whereas the date of appointment of 
Mr. V. Krishna Pillai stipendiary apprentice was on 28-10-1963. 
Mr. Potti was confirmed as Typist on 12-6-1964 while Krishna Pillai was 
confirined in service only on 28-10-1964, though he was appointed as a 
probationer Typist on 28-4-1964 . Thereafter both of 

them 

have been 
promoted as Junior Stenographers with effect from 21-6-1970. And later 
they were promoted as Stenographers with effect from 1-4-1976 . 
Mr. Janardhanan Potti has also higher qualification than Shri Krishna Pillai. 
Mr. Fotti has passed Shorthand Higher whereas Mr. Krishna Pillai has no 
qualification in shorthand at the time of appointment. The date of confir 
mation of Mr. Potti was on 12-6-1964, whereas date of confirmation of 
Mr. Krishna Pillai was on 28-10-1964 . Servicewise also Mr. Janardhanan 
Potti is Senior to Mr. Krishna Pillai. In accordance with the long term settle 
ment in force , applicable to Typists in the office establishment of the 
company at Kundara, for the purpose of promotion , seniority will be 
determined by the date of confirmation in the particular grade. This 
condition of service is binding on all the workman of the office establishment. 
On this basis also Mr. S. Janardhanan Potti is senior to Mr. V. Krishna Pillai. 
The averment that Shri Krishna Pillai was appointed as Typist in the 
permanent vacancy of the Company on 28-4-1964 is wrong and incorrect . 
On 28-4-1964 Mr. Krishna Pillai was not appointed in a permanent post, but 
was appointed only as a probationary typist on a subsistence allowance of 
Rs. 75 p . m . The claim of Mr. Krishna Pillat that the date of confirmation 
of Shri Janardhanan Potti would be 12-12-1964, as the first six months of 
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his service has to be treated as probation is also incorrect and untenable . 
Shri Janardhanan Potti was not appointed on probation at 

all. He was 
employed as typist in the typist grade from 12-3-1964 and he was a perr. a 
nent typist workman from that date. The management has not made a vy 
admission regarding the inter-se seniority between Mr. Krishna Pillai Ed 
Mr. Janardhanan Potti. However, the dispute referred for adjudication is 
now become infructuous. The company has created a new corporate off ce 
at Trivandrum which is an independent and separate Division of the Company 
where employees are governed by different terms and conditions of service. 
The promotion rules applicable to workman in the office of the Gene al 
Manager at Kundara are not applicable to the employees of the corpora te 
Office at Trivandrum . Mr. Potti had volunteered 

to join 

the corporate 
division on the conditions of service applicable to the employees of ne 
Division . Accordingly he was transferred to that Division by order dad 
21-7-1981. In view of his transfer the dispute regarding the 

senior ty 
between Mr. Krishna Pillai and Mr. Potti is 10 longer alive. The mana e 
ment wouid therefore pray that an award may be passed rejecting the cle m 
that Mr. Krishna Pillai is Senior to Mr. Janardhana:2 Potti. 


E. No oral evidence has been adduced by the parties. Exhibits W1 to 176 
were marked on the side of Mr. Krishna Pillai and Exhibits W - a (1 ) aid 
W - a (2 ) are marked for and on behalf of Mr. Janardhanan Potti 


6. The only point for decision is whether Mr. V. Krishna Pillai is sen or 
to Mr. S. Janardhanan Potti. It is an admitted fact that both Mr. V. Krishna 
Pillai and Mr. S. Janardhanan Potti were first appointed in the services of 
the management company as stipendary apprentices , but the records would 
show that the appointment of Mr. Janardhanan Potti as stipendary apprent.ce 
was on an earlier date, that is on 12-6-1963 whereas the date of appointment 
of Mr. V. Krishna Pillai as stipendary apprentice was only on 28-10-1963. 
It is therefore clear that service-wise Mr. Janardhanan Potti is senior to 
Mr. V. Krishna Pillai, as the former had joined the services of the company 
at an earlier date. The present claim of Mr. V. Krishna Pillai is that he was 
appointed as typist on probation on 28-4-1964 after he had worked as an 
apprentice for six months from 28-10-1963; but in the case of 
Mr. S. Janardhanan Potti, he had worked as an apprentice for a whole , year 
from 12-6-1963, till 12-6-1964 . According to Mr. Krishna Pillai he was 
appointed as a probationary typist on a permanent vacancy and hence his 
regular service as a typist started from 28-4-1964 . Mr. Potti was appointed 
as typist only on 12-6-1964. It is his claim that Mr. Janardhanan Potti had 
not worked as a probationary typist and so the first six months from the 
date of his appointment on 12-6-1964, had to be treated probationary 
period and in that case his probationary period would expire only on 
12-12-1964. It is therefore argued that the regular appointment of 
Mr. Janardhanan Potti would be on 12-12-1964, while that of Mr. Krishna Pillar 
is on 28-10-1964 and therefore he is senior to Mr. Potti. It is true that 


as 
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Mr. Janardhanan Potti had not worked as a probationary typist at any period . 
He was an apprentice for one year and then was appointed as a permanent 
ypist on 12-6-1964 and was confirmed with effect from the same date. It is 
argued on behalf of Mi. Krishna Pillai that as per the standing orders of 1966 
every worker has to be on probation for a period of six months and then only 
that person can be posted in a regular vacancy. Section 4 , of the standing 
orders of 1966 provides that "workmen " shall be classified as permanent, Pro 
bationers, Temporary, Casual and apprentice . In the light of this provision 
it is clear that the defection of " workmen " will include all these categories but 
that the probationer and the apprentice cannot be considered as permanent 
workers. Section 4 (a ) of the standing orders provides that permanent work 
man is a workman why has been engaged to fill up a permanent vacancy and 
whose appointment has been confirmed in writing by the company after satis 

actory period of prob tion if any fixed by the Management with reference 
" o the type of job. At the same time Section 4 (b ) provides that a probationer 
is a workman who is provisionally employed to fill a permanent vacancy in 
:1 post and has not completed his probationary period, of his service, in the 
post as specified in clause (a ). In the light of these provisions it is clear that 
a probationer will become a permanent worker only if he has completed his 
probationary period in service. In the case Mr. V. Krishna Pillai he was 
appointed as a probationer on 28-4-1964 and hence his probationary period will 
expire only on 28-10-1964 on which date he has been confirmed also , by the 
order of the management. Regarding Mr. Janardhanan Pott: there was no 
probationary period . He was never appointed as a probationary typist. But 
he was working as a stipendary apprentice for one complete year. He was 
appointed on 12-6-1963 as a stipendary apprentice and he continued so till 
12-6-1964. At the same time the stipendary period of Mr. V. Krishna Pillai 
has been reduced to six months. No rules or provisions are produced before 
the court to show that a specific term of apprenticeship has been fixed by the 
management in the case of workers employed there. There is also no parti 
cular reason as to why such a discremination was shown between Mr. Potti 
and Mr. V. Krishna Pillai by reducing the period of apprenticeship to six 
months in the case of Mr. V. Krishna Pillai. In this connection the counter 
statement by the management is also to be looked into. It is stated by the 
management that even at the time of appointment, Mr. I otti had higher qualifi 
cation He has passed the shorthand Higher , whereas Mr. V. Krishna Pillai 
had no qualification in shorthand at that time. In the circumstances the only 
possible conclusion that could be drawn is that his period of apprenticeship 
was reduced to six months and thereafter he was appointed as typist on pro 
bation for another period of six months. However both Mr. Krishna Pillai 
and Mr. Potti had worked under the management for one complete rear before 
they were confirmed on the respective dates. Mr. Potti entered service on 
12-6-1963 and was confirmed on 12-6-1964. Krishna Pillai entered service on 
28-10-1963 and he was confirmed on 28-10-1964. Apart from that from section 
4 ( a ) of the standing orders , it is clear that the workmen will become per 
manent after his appointment has been confirmed in writing by the company, 


after a satisfactory period of probation if any fixed by the management with 
reference to the type of job . Section 5 ( a ) of the standing orders shows that 
no workman shall be made permanent in the service of the company unless he has 
worked satisfactorily as a probationer as laid down in 4 (a ) and (b ) . This 
section does not make it clear that in order to appoint a person as a typist 
he should be on probation for a particular period. No specific period is 
seen fixed as per section 5 ( a ) . Hence the fact that Mr. Krishna Pillai was 
appointed as a probationer is not a ground to hold that there is a particular 
périod fixed as probationary period in the case of all persons appointed as 
typists . From Section 4 ( a ) it is clear that the management is entitled to 
confirm any person in its service after a satisfactory period of probation if 
any fixed by the management. Here as stated earlier there is nothing in 
evidence to show that a particular period of probation is fixed by the manage 
ment for the typists . The fact that Mr. Janardhanarı Potti waz aprointed 
as a typist soon after the termination of the apprentice period would also go 
to show that no particular period of probation is fixed in the case of typists 
He was appointed as typist on 12-6-1964 and was confirmed on that date itselt 
as the management was satisfied that he was fully qualified to be appointea 
as a permanent typist. 


7. I therefore find that there is no merit in the contention raised by 
Mr. Krishna Pillai to the effect that the first six months from the date of 
appointment of Mr. Potti is to be treated as probationary period . If follows 
that the respective dates of confirmation of these workers as shown in the 
records are correct and it does not call for any interference. 


8. Exhibits Wa( 1) and Wa ( 2 ) are the long standing agreements entered 
into by the management and the several unions representing the workers on 
21-3-1979 and 27-12-1976 respectively . Ext. Wo is the agreement of 1971. In 
all these agreements it has been agreed by the management as well as the 
several unions representing the workers that the seniority of service with the 
employer for purposes of promotion will be determined by the date of con 
firmation in the particular grade. No doubt Ext. W3 is produced by Mr. 
Krishna Pillai to show that the company had once published a category 
wise seniority list of typists where in Mr. V. Krishna Pillai is shown as 
senior to Mr. S. Janardhanan Potti. But the management denise the existence 
of such a list. In the counter statement it is clearly stated that the Manage 
ment has not made any admission regarding the inter- se senio city between 
Mr. Krishna Pillai and Mr. S. Janardhanan Potti. The firm stand taken by 
the management is that service -wise , as well as from the dates of confirmation 
Shri Potti is senior to Mr. V. Krishna Pillai. As per the existing rules, for 
promotion, seniority is to be reckoned from the date of confirmation. Since 
the management has appointed Mr. Janardhanan Potti as a Permanent typist 
on 12-6-1964 and has confirmed him in that post with effect from 12-3-1964 
itself it has to be considered that the management was satisfied with the 
term of apprenticeship undergone by him and so has appointed him in the 


permanent vacency without a further period of probation . It cannot there 
fore be held that there is any irregularity in the appointment of Mr. Janardhanan 
Pitti or in the confirmation accorded to him . 1 therefore find that 
in any view of the matter Mr. Janardhanan Potti is senior to Mr. 
V Krishna Pillai. Further, it is now admitted that both Krishna Pillai 
and Mr. Potti are promoted as stenographers with effect from the same dates. 
Hwever the existing records would show that Mr. Janardhanan Potti is senior 
to Mr. Krishna Pillai in service. Hence the claim of Mr. Krishna Pillai that 
he is senior to Mr. S. Janardhanan Potti cannot be allowed , and it is only to 
be rejected. 

In the result I pass an award declaring that Shri S. Janardhanan Potti 
is senior to Mr. Krishna Pillai in service thereby rejecting the claim of Mr. 
V Krishna Pillai. Parties shall suffer their costs . 

This award will take effect on the expiry of 30 days of its publication in 
t ! : Kerala Government Gazette . 


C. VIŞALAKSHI AMMA, 


Presiding Officer 


APPENDIX 


Eahibits marked on the side of the first union : 


Ext. w1. Office order No. 0–1( E ) |PS|97669 dated October, 25 1963 

issued by the General Manager , Alind, Kúndara . 
Ext. W2. Office order No. 0–1( E ) |PS|11858 dated 20-4-1964 issued by 

the Personnel Manager , Alind, Kundara . 


Ext. W3. Category wise seniority list of Typists of the Head office of 

Alind, Kundara . 


Ext. W4. Proceedings dated 3-6-1978 of Shri P. Reghunathan , Deputy 

Labour Officer , Quilon . 
Ext. W5. Agreement dated 21-3-1979 betwee :1 the management and 

the workmen . 
Ext. W6. Agreement dated 27-12-1976 between the management and 

the workmen . 


2. ibits nuriced on the side of the Second Union : 


Ext. W (a ) 1. Agreement dated 21-3-1979 between the Management and 

the workmen . 
Ext. W (a ) 2. Agreement dated 7-3-1981 between the Management and 

the workmen . 
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PART I 

GOVERNMENT OF KERALA 
Labour ( A ) Department 

NOTIFICATION 
G. O. (Rt.) No. 1177 /83/ LBR . Dated , Trivandrum , 12th October 1983. 

The award of the Industrial Tribunal, Alleppey in respect of the 
disputes between the Management of 
1. F. A. C. T. Ltd., 

Udyogamandal represented I. D. No.1/ 1983 I. D. No. 4/1983 
by its Managing Director 

& 
2. The Marketing Manager, F. A. C. T. Ltd. 

I. D. No. 7/1983 
(Marketing Division ), Udyogamandal 
and their workmen (1) P. Girijavallabhan , Vrindavan, Naduvancode 
Lane, Thathamangalam , Chittur, Palghat ( I. D. No. 1/1983) (2 ) 
K. G. Gopinatha Pillai, Kandathil Paran bil, Krishnapuram , Ochira- PO . 
( I. D. No. 4/1983) ( 3) G. Ayyappan Nair, c/o . Smt. Komalamma, 
Chukachezhakam , Payil , Quilon . 9/1. D. No. 7/83) received by Government 
on 3-10-1983 is hereby published under section 17 of the Industrial Disputes 
Act, 1947 (Central Act XIV of 1947 ). 


By order of the Governor , 

K. SIVADASAN , 
Deputy Secretary to Government. 


In the Court of the Industrial Tribunal, Alleppey 
(Dated this the 8th day of September, 1983 ) 

Present: 
Sri K. KANAKACHANDRAN , 
Industrial Tribunal. 

In 

INDUSTRIAL DISPUTE No. 1/1983 . 
P. Girijavallabhan , Vrindavan , 

Naduvancode Lane, Thathamangalam , Complainant/Workman . 

Chittur , Palghat. 
The Fertilizers & Chemicals 

( Travancore) Ltd., represented by its Opposite Party 
Managing Director, Udyogamandal. ) 
G. A. 161/ L 


} 


Representations: 
M /s. M.Ramachandran 
& 

For Complainant Workman , 
K , R. B. Kaimal, Advocates, Cochin . 
M /S M :non & Pai, Advocates, 

For Opposite Party. 
Ernakulam . 

INDUSTRIAL DISPUTE No. 4/1983. 
K. G. Gopinatha Pillai, Kandathil 
Parambil, Krishnapuram , 

-Complainant/Workman 
Oachira P. O. 
1. The F. A. C. T. Ltd., 

Udyogamandal represented by its 

Managing Director. 
2. The Marketing Manager, F. A. C. T. > Ist and 2nd Opposite Parties. 

Ltd., (Marketing Division ), 

Udyogamandal. 
Represeniations: 
M /s M. Ramachandran 
& 

For Complainant/Workman 
K. R. B. Kaimal, Advocates, Cochin . 
M /s. Menon & Pai, Advocates , 
Ernakulam . 

For Opposite Parties. 
INDUSTRIAL DISPUTE No. 7/1983 
G. Ayyappan Nair, c/o. 

Smt. N. Komalamma, 
Chukachezhakam , 

Payil, Quilon - 9 . 
1. The F. A. C. T. Ltd., Udyogamandal, 

represented by its Managing 

Director 
2. The Marketing Manager, 

Opposite. Parties. 
F. A. C. T. Ltd., (Marketing Division ), 
Udyogamandal. 
Representations: 
M /s. M. Ramachandran 
& 

For Complainant/Workman 
K.R. B. Kaimal, Advocates, 

Cochin . 
M /s. Menon & Pai, Advocates, 

For Opposite Parties. 
Ernakulam 


3r. 


Complainant/Workman 
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AWARD 
These Industrial Disputes were registered on the basis of complaints 
filed under Sec . 33- A of the Industrial Dispute Act (for short the Act). 
The allegation raised in all the complaints is that the Opposite Party 
Management- had violated the provisions contained in Sec. 33 of the Act. 

The complainants in the above Industrial Disputes were dismissed from 
the service of the Management when I. D. 25/82 (Old No. 3/1980 before 
I. T., Calicut ) was pending before this Tribunal. The Award passed in the 
above dispute between Management of F.A.C. T., Cochin Division and 
their Workmen was published in the Kerala Gazette dated 30-8-1983. 

The Management attacks the complaints on the short ground that the 
complaints are not maintainable because the workmen concerned in these 
disputes are in no way connected with the I. D. No. 25/1982 which was 
pending before this Court. Since idential issue is raised in all the three 
complaints , I am disposing them by a common award . For the sake of 
understanding, I shall state briefly the facts in respect of complaints raised 
by each workman in the above disputes. 

I. D. No. 1/1983 . 
The complainant in this dispute was a Depot Officer in the Marketing 
division of the Fertilizers and Chemicals Travancore, Udyogamandal. On 
the basis of a criminal proceeding initiated against him , he was suspended 
from service on 7-11-1975 . Thenafter, on the allegution of unauthorised 
absence from duty, he was charge sheeted on 6-8-1981. Atter conducting a 
domestic enquiry he was dismissed from the service of the management by 
the proceedings dated 23-8-1982. The allegation raised by the complainant 
is that the management had violated the provisions contained in Sec . 33 (2 ) 
(b ) of the Act. 

I. D.No. 4/1983. 
The complainant in this dispute was a Depot Assistant (B. No. 6540 ). 
at CentralDepot, Irutty belonging to the Management Company. Alleging 
misconduct, the complainant was charge shceted on 27-7-1981. After 
conducting a domestic enquiry he was dismissed from service by an order 
dated 1-12-1982 . The allegation raised by the complainant is that the 
dismissal is in contravention ofthe provision contained in the standing 
orders prevailing in the management company and hence there is violation 
of Sec . 33 (2 ) of the Act. 

I. D. No. 7183. 
On the allegation ofmisconduct, the complainant in this dispute was 
dismissed from the service of the opposite party- the management. At the 
time of dismissal the complainant was working as a Depot Assistant at the 
Central Depot, Gundoor belonging to the Management Company . 

The proceediags against the Complainant were initiated by charge 
sheeting him on 27-10-1978 . He was working then in the Marketing 
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Division of the Management Company. On the basis of domestic enquiry, 
the Enquiry Officer found the complainant guilty of misconduct and on the 
basis of that finding he was dismissed from service. It is contended that the 
dimisal is viola:ive of the provision contained in the Certified Standing 
Orders applicable to the complainant . 

TheManagement has raised a preliminary issue in these disputes 
attaching t) e maintair ability of the complaints filed under S. c . 33 -A ofthe 
Act. The stand of the management is that in none of the cases, the 
management has violated Scc. 33 of the Act and therefore thcre is no 
contravention of any of the provisions contained in Sec. 33 ofthe Act. 

The contention raised by the management are of two folds. According to 
them the dismissal of the workn en in ih se disputes were in no way 
connected with the dispute referred for adjudication in I.D. No. 25/82 
which was pending before this Court, at the time of filing of the comp aints. 
It is also contended that the misconducts alleged against the workmen 
concerned in these disputes are not at all connected with the dispute referred 
for adjud.cation . In view of this, it is the management contention that 
there is no need for seking express permission in writing from his Tribunal 
for taking action against the workmen in these dispuics. On the allegation 
of violation of Sec. 33 (2) (b ) of the Act, the contention of the Management 
is that the workmen are not concerned in the dispute pending befure this 
Tribunal. 

In the above rature of contentions, it would be better to advert 
relevant provisions of the Industrial Dispute Act with reference to the issues 
referred in I. D. 25/82 . 

The Government of Kerala by G. O. (Rt) No. 209/80 /LBR_dated 
18-2-1989 referred the dispute between the Gon :ral Manager, FACT Ltd., 
Cochin Division , Ambalamedu and the workmen of the above concern 
represented by (1) Th : General S cretary , FACT (CD ) Employees Union 
(2 ) The General Secretary , FACT ( CD ) Employees Association and ( 3) 
The General Secretary FACT (CD ) Employees Sangh for adjudication . 
The issue referred for adjudication ( in 1. D. No. 25/1982) was the 
eligibility of the workmen of the FACT Ltd., Cochin Division , 
Ambalımzdu for bonus und - r the Payment of Bonus Act 1965 as amended 
from time to time. During the pendency of the above dispute the Manage 
ment filed a petition to imolead four more unions of the Management 
Company . The Industrial Tribunal , Calicut who had Jurisdiction at that 
timehad imploaded four urijns which were sought to be imploaded by the 
Management. Neither the FACT , Mark .ting Division and nor the 
Einployce s Associations ther in were parties in I. D. No. 25/1982. Out of 
four unions impladcd , only two univis cnter :d appearance and filed statc 
monts to th : cffect that th :y wore it at all concerned in the di pute 
referred for adjudication by the Government. It was the contention of the 
inplcaded unions that the question of bɔns was puruly a dispuc between 
the management of FACT, Cochin Davision a..d the workm :n threin . 
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A Complaint filed under Sec . 33 A of the Act will be maintainable 
only if there is violation of any of the provisions contained in Sec. 33 of the 
I. D. Act. As per Sec. 33 (1) of the Act express permi:sion in writing from 
this Tribunal is required for effecting changes in the conditions of service 
of an employee during the pendency of on Industrial Dispute. Scc . 33 (2 ) 
of the Act says that during the pendancy ofany proceedings in respect of an 
Industrial Dispute, the employer can change the service conditions of an 
cmployee in accordance withthe Standing Orders applicable to a workman 
or in terms of contract of employment after complying with the conditions 
insisted in the previso to S :c . 33 (2 ) ofthe Act. For invoking the provision 
contained in Sec. 33 (2 ) of the Act the employer will have to seek approval 
from this Tribunal. 

From the provision contained in Sec. 33, the allegation of contra ention 
will subsist only if ( 1) thematter which his bien complained of is connected 
with the dispute which was pending. (2 ) The mis onducı shyuld have been 
connected with the dispute pending, ( 3) The workman who alleges contra 
vention of Sec . 33 should be concerned in he di pute pending. These three 
factors are the essential requisites for invoking Sec. 33 A of the Act. While 
examining the complaints which are the subjectmatter in these disputes, it 
can be seen that none of the workmen were concerned in the dispute between 
the management and workmen of Cochia Division of FACT Ltd., Udyoga 
mandal. The only issue referred for adjudication in the dispute pending 
was the entitlement of the employees working in Cochin Division of FACT 
Ltd., for getting bonus from 1974. The question of bonus, in so far as the 
workmen of the Marketing Division of FACT are concerned , has nothing to 
do with the issue referred for adjudication in I. D. No. 25/82 . Therefore 
according to me the issue referred for adjudication in I. D. 25/82 has no 
bearings to the question of dismissal which is the subject matter in all the 
disputes now before me. Moreover none of the workmen in the present 
dispute are con ccrned in the bonus issue between the management of 
Cochin Division of FACT and their workmen . Misconducts alleged against 
the workmen herein are in no way connected with the dispute which was 
pending before this Court. 

An id ntical question had come up for consideration before the High 
Court of Kerala in Premier Tyres Ltd., Vs , Bhaskaran Nair (1979 ILR Kerala . 
181). In that case , the Division Bench of the High Court held the view 
that in order to attract Sec. 33 (A ) of the Act, main ingredients are: 

(1) The matter in respect of which alteration took place must have 

been connected with the dispute 
(2 ) The Workmen in resp :ct of whom the alteration took place 

must have been concerned in th : dispute . 
In the disputes now before me, it is clear that the issue raised is not at all 
connected with the dispute pending b.fore this Court in I. D. 25/1932. 
Mirover the workmain risp. ct of whom alteration is alleged to have 
been taken place are not conccrocd with that dispute . In so far the 
question of bonus is concerned , each unit of FACT is treated as supirate 
unit for calculating the quantum of bonus as also for the eligibility. When 

G. A. 161 /L . 
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the question of bonus was raised by the workmen of Cochin Division of 
FACT, the workmen of Marketing Division were not at all parties. 
Therefore according to methe workmen of iheMarketing Division of FACT 
(Complainants in these dispute) are not concerned with the issue of bonus 
raised by the workmen of Cochin Division of FACT. The Supreme Court 
also observed in Indian Oxygen Ltd., Vs. Udayanath Singh and others (1970 (2 ) 
LLI 413 ) that if the alteration of any of ihe conditions of service is not 
connected with the issue in a pending dispute, a petition under S.c. 33 (A ) 
would not be maintainable . 

In view of the above, the complaints raised in these dispute are not 
maintainable. Hence this Award is passed holding that the complaints 
filed under Sec. 33 ( A ) of the Act by the workmen herein are not main 
tainable. However I will make it clear thatmy findings in this Award will 
not be a bar for the workmen in thes: disputes to get it referred the issue of 
their dismi sal for adjudication under Sec . 10 ofthe Act. Since the question 
involved in thes : dispute is of dismissal, it will be an Industrial Dispute 
within the comprehension of Sec . 2 ( A ) of the Act. 

The Aw passed accordingly . 


K. KANAKACHANDRAN , 

Industrial Tribunal . 


Kerala Gazette No. 4 dated 24th January 1984. 
PART I 


GOVERNMENT OF KERALA 
Labour (A ) Department 

NOTIFICATION 
G.O. Rt. No. 1338 /83/LBR . Dated, Trivandrum , 23rd November 1983. 

The award of the Labour Court, Ernakulam in respect of the dispute 
between the Manager , Tapioca Products, Chalakudy and the workmen of 
the above concern represented by the Secretary , Tapioca Products Employees 
Union , Chalakudy received by Government on 15-11-1983 is hereby 
published under section 17 of the Industrial Disputes Act, 1947 (Central 
Act XIV of 1947). 


By order of the Governor, 

K. SIVADASAN , 
Deputy Secretary to Government. 


In the Labour Court, Ernakulam 
( Tuesday, the 8th day of November, 1983) 

Present : 
SHRI N. SUKUMARAN , B. SC ., B. L., 

Presiding Officer 
INDUSTRIAL DISPUTE No. 55 OF 1979 

Between 
The Manager, Tapioca Products , Chalakudy 

And 
The workmen of the above concern represented by the Secretary, 

Tapioca Products Employees Union , Chalakudy . 
Representations: 
M /s Menon & Pai, 

For Management 
Advocates, Ernakulam 
ShriM. Ramachandran , 
Advocate, Ernakulam . 

For Union 
GA . 172 /J . 
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AWARD 
Dismissal of Shri T.A. Antappan is the issue referred for adjudication 
by Government as per G.O. (Rt. ) No. 1134 /77 /LBR dated 24-9-1977. 

2. This Court passed an award on 5- 6-1980 confirming the dismissal. 
That award was published in the Kerala Gazette No. 35 dated 2nd 
September 1980. The validity of that award was challenged by the Union 
before the Hon ble High Court in O.P. No. 4516/80 . The case was 
remanded by the High Court observing that the proved facts amount 
only to an attempt to commit theft which does not amount to a misconduct 
as per the Standing Orders applicable and directing this Court to pass a 
fresh award in the light of those observations . When the case was taken up 
for arguments it was submitted by the parties that the matter had since been 
settled between them . A memorandum of settlement is also filed. The 
terms are as follows: 

“ I. The Management agrees to reinstate the dismissed worker , 

T.A. Antappan without any back wages but with continuity 
of service . He is not entitled to bonus, leave benefits or any 
similar benefit for the period he was out of employment. It is 
made clear that the said period will count for gratuity . He will 

also be paid Rs. 1000 (one thousand ) only as ex -gratia costs. 

II. An award may be passed in terms of the above settlement." 
It was requested by both sides that an award may be passed in terms 
indicated above. There fore I am passing this award in terms indicated 
above in modification of the earlier award in the case . 


Ernakulam , 
8-11-1983 


N. SUKUMARAN , 
Presiding Officer . 
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Kerala Gazette No. 4 dated 24th January 1984 . 
PART I 

GOVERNMENT OF KERALA 
Labour (A ) Department 

NOTIFICATION 
G.O. Rt. No. 1327183/LBR . Dated , Trivandrum , 21st November 1983. 

The award of the Labour Court Ernakulam in respect of the dispute 
hetween the President, Kothamangalam Co-operative Marketing Society 
Lid . No. E 137, Kothamangalam and the workmen of the above society 
represented by the General Secretary, Kerala Co -operative Employees 
Federation , Kottayam received by Government on 21-10-1983 is hereby 
published under section 17 of the Industrial Disputes Act, 1947 (Central 
Act, XIV of 1947) . 

By order of the Governor 

K. SIVADASAN , 

Deputy Secretary to Government. 
** 

In the Labour Court, Ernakulam 
Tuesday, the 18th day of October 1983 

Present 
SHRI N. SUKUMARAN , B.SC. B.L. 

Presiding Officer 
INDUSTRIAL DISPUTE No. 107 OF 1979 

Between 
The President, Kothamangalam Co-operative Marketing Society 
Ltd. No. E 137, Kothamangalam . 

And 
The Workmen of the above Society represented by the General 

Secretary, Kerala Co -operative Employees 
. 

Federation !Kottayam . 
Representations ; 
M /s. V. M.Kurian & A. V. Thomas, 

For Management 
Advocates, Ernakulam 
Shri P. F. Thomas, 

For Union 
Advocate, Cochin - 12 . 

AWARD 
This adjudication concerning the dismissal of Shri Joseph Paul referred 
2 , per G.O. Rt. No. 1202/75 /LBR dated 22-10-1975 to the Quilon 
Labour Court was answered by me as per my award dated 29-5-1980 
published in the Kerala Gazette No. 34 dated 19th August 1980 directing 
reinstatement of the workman without back wages. The Society had 
already reinstated the workman as per the award . The workman challenged 
that part of the award denying him back wages in 0.P. No. 4533 of 1880 

GA . 169/J 
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before the Hon ble High Court . The High Court in its judgment dated 
21-12-1982 has remanded the case to re-examine the question of back wages. 
It has therefore become necessary to consider that aspect afresh . 

2. Disciplinary proceedings were initiated against Shri Joseph Paul 
alleging six specific items of misconducts to him . He was placed under 
suspension and directed to hand over charge to a substitute which he did not 
do. Two more additional counts of misconducts were raised of which one 
related to the disobedience to hand over charge. I found that Shri 
Joseph Paul was not guilty of any of the charges except the refusal to hand 
over charge on suspension . Regarding punishment it was held by me that 
the dismissal is unsustainable since the only misconduct proved was refusal 
to hand over charge on suspension . It was further found by me that Shri 
Joseph Paul will have to forego back wages as an alternate punishment for 
that proved misconduct. That is how back wages were not awarded. But the 
Hon ble High Court has observed in its judgment under which the remand 
was ordered that various aspects concerning the grant or denial of back 
wages have not been adverted to and those aspects will have to be considered 
afresh . It is for that matter that the rem was effected . 

3. This is not a case where the workman was exonerated of all charges 
and reinstatementordered on that basis . The dismissal was set aside as 
that was found to be disproportionate to the gravity of the solitary item of 
misconduct upheld by the court. So this is not a case where the general 
principles concerning the grant or denial of back wages on reinsatement 
finding that the termination is wholly unsustainable cannot straightaway be 
applied . I say so because the back wages was refused here as a punishment 
for the misconduct uphled . However I have to examine the various aspects 
pointed by the Hon ble High Court in finding whether back wages should 
be awarded or not . 

4. There is no case that the employee was gainfully employed else 
where during the broken period . But the Society now has a case that it is 
in great financial strains and therefore it cannot bear the burden of sub 
stantial sum by way of arrears in back wages. Some evidence oral and 
documentary were also let in by both sides on this aspect. MW2, the present 
Administrator of the Society, was examined to state that the financial capa 
city of the Society does not admit of taking up such a substantial burden. 
He has also proved the audit reports for the past three years (Exts. M33 to 
M35 ) . They show that the Society was working at a loss. But MW2 him 
self had admitted with reference to Ext. W38 produced by the workman 
that actually there was a profit of Rs. 57,000 for 1978-79 and that it was 
set apart for distribution as divide to the members. Even MW2 was 
not in a position to say as to what exactly is the financial position for the 
latest financial year 1982-83. ( The documents produced relate to the 
period upto 1981-82). At any rate it is seen that the financial position became 
unsound only beause the profits were set apart to be distributed as dividend to 
the members. Payment of wages to an employee must have first priority and 
the fact that funds available had been disbursed as dividend to the 
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members cannot be pleaded as a defence in such circumstances to get rid 
of the obligation to pay back wages . So the financial inability pleaded by 
the Society cannot come to its rescue to get rid of the obligation to pay the 
back wages. 

5. Disciplinary proceedings were initiated in November 1971 . 
Shri Joseph Paul was placed under suspension on 15-11-1971. He was 
finally dismissed on 10-12-1973 with retrospective effect from 15-11-1971 
after completing a domestic enquiry . The domestic enquiry could not be 
completed earlier as could be scen from the relevant records and the admit 
ted facts since Shri Joseph Paul himself unsuccessfully challenged his 
suspension in a litigation launched by him in a civil court. The refer 
ence concerning this dismissal of 1973 was made by Government 
only towards the end of 1975 . That reference 
the Labour Court , Quilon from where the casc which remained 
undisposed had to be transferred to this court after it was established and 
that was in the middle of 1979. It was disposed of within an year there 
after. It is seen that the Management was co -operating for an early disposal 
of the case when it was taken up for trial after finding that the enquiry was 
not proper. The Management is seen to have implemented the award with 
out any further delay by reinstating the workman as directed therein . 
When viewed in this background it cannot be said that the Management 
was responsible for the long delay that occurred in the disposal of the case . 
On the other hand the workman was to a certain extent responsible for the 
initial delay in the completion of the disciplinary proceedings. As a matter 
of fact the misconduct established against the workman is also the delay in 
handing over the charge. So the responsibility for the delay in the disposal 
of the case, if at all any, is on the workman and not on the Society . 

6. No other circumstances are pointed out or argued on either side 
in support of the respective stands taken up by the parties. 

7 . From what has been indicated above it can be seen that this is a 
case where the workman to a certain extent is responsible for the predicament 
in which he was placed . He was found guilty of at least one item of mis 
conduct for which the punishment awarded was to forego the entire back 
wages. The High Court has observed that the refusal of the entire back 
wages in the circumstances of this case especially when he was not paid 
subsistence allowance is not justifiable . It was also observed that some 
part of the back wages can be withheld as a punishment. 

8 . The quantum of back wages payable is also in dispute. I had 
asked both sides to file statements giving the details of back wages that 
should have been paid had Shri Joseph Paul been continuing without break . 

The Management had filed two statements of which one gives the total 
figure of Rs. 45,455 as the amount that was actually paid to the substitute 
Shri V. V. Thomas. The other gives the figure at Rs. 42,131 as the legitimate 
amount which alone could have been paid to Shri V. V. Thomas , 
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It is argued that someamounthad been paid in excess to Shri V. V. Thomas 
treating the Society as Class II by mistake when as a matter of fact it should 
have been classified only as Class IV . Shri Joseph Paul had filed a state 
ment according to which the grand total of the back wages is Rs. 52,722.76 . 
He is also claiming certain other benefits such as leave surrender, bonus 
etc., without specifying the amounts . 

8 . Even according to the Society Shri V. V. Thomas, the substitude, 
had actually been paid Rs. 45,455 as salary during the interval in question 
It is not shown that anything had been realised from him as excess paid by 
mistake . Considering the various aspects of the case I find that fifty per cen 
of the amount paid to Shri V. V. Thomas can be fixed as the legitimate 
amount by way of back wages to Shri Joseph Paul. That works out to 
Rs. 22,727.50. In the result the award passed in this case earlier is modi 
fied to the effectſthat Shri Joseph Paul will be paid back wages amounting 
to Rs. 22,727.50 (Rupees twenty two thousand , seven hundred and twest 
seven and paise fifty only) for the period during which he was kept ou 
of employment. 


20 


Ernakulam , 
18-10-1983 


N. SUKUMARAN , 
Presiding Officer 
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Appendix 
Witness examined on the Management s side : 

MWI Shri P.C. Paul 

MW2 R. Sadasivan 
Witnesses examined on the Union s side : 

WW1 Shri Joseph Paul 

WW2 Joseph 
Exhibits marked on the Management s side : 
Ext . MI Enquiry proceedings 

M2 Deposition of witness No. 1 in the enquiry 
M3 do . 

No. 2 do . 
M4 do . 

No. 3 do . 
M5 do . 

No. 4 do . 
M6 

Report of the enquiry officer 
M7 

Page 13 of the minutes book of the society from 5-10-197 

to 30-6-1977 
M8 Page 57 of 

do . 
M9 Byelaws of the society 
M10 Cash book of the society for 1968-69 
MI1 Cash book of the society for 1969-70 
M12 Cash book of the society dated 2-6-1969 
M13 

Stock statement of the society 
M14 Minutes of the society dated 3-12-1971 
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Ext. M15 Petition to the Sub - Inspector of Police sent by the society 

dated 16-11-1971 
M16 Petition dated 15-2-1972 sent fto the Sub - Inspector 

Police 
Resolution of the Society dated 4-3-1972 (Page 27 of th 

minutes book from 5-10-1971 to 30-6-1977) 
M18 Minutes of the society dated 5-11-1972 (Page 61 of th 

minutes book ) 
M19 Copy of a letter dated 13-11-1971 from the President 

the society to Shri Joseph Paul 
M20 Copy of a letter dated 3-12-1971 from Shri Joseph Pa 

to the Society 
M21 Copy of a letter dated 23-10-1972 from the Society 

Shri Joseph Paul 
M22 Copy of a letter from Shri Joseph Paul to the Society 
M23 Copy of a letter dated 17-11-1973 from the Society 

Shri Joseph Paul 
. M24 Copy of a letter dated 22-11-1973 from Shri Joseph Pa 

to the Society 
M25 

A letter dated 10-7-1973 from Shri Joseph Paul to t 

enquiry officer 
M26 Calculation statement of penal interest 
M27 Audit certificate for the year 1968-69 
M28 Enquiry report of the society 
M29 A letter dated 14-11-1972 from the Society to SH 

Joseph Paul 
» M30 Explanation letter of Shri Joseph Paul dated 16-1-197 

sent to the society 
M31 A letter dated 6-12-1975 from the Deputy Registrar 

the Secretary of the Society 
M32 

A letter dated 31-8-1970 from the Deputy Registrar 

the Secretary of the Society 
M33 Audit certificate and audit memorandum of the Socie 

for the year 1979-80 
M34 Audit certificate and audit memorandum of the Socie 

for the year 1980-81 
M35 Audit certificate and audit memorandum of the Sccie 

for the year 1981-82. 
Exhibits marked on the Unions side : 
Ext . W1 Copy of the Board Resolution No. X of the Boa 

meeting held on 14-4-1966 
W2 Copy of the resolution No. VIII of the Board meeti 

held on 30-9-1969 
W3 Copy of the resolution No. IX of the Board meeting he 

on 1-11-1969 
W4 Copy of the resolution No. VI of the Board meeting he 

on 20-1-1970 
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Ext . W5 Copy of the notice dated 28-1-1970 from the Secretary 

of the Society to Shri Joseph Paul 
W6 Reply letter dated 16-3-1970 from Shri Joseph Paul to 

the Society 
W7 Copy of the Board resolution No. V of the Board meeting 

held on 16-2-1970 
W8 Copy of the Board resolution No. II of the Board meeting 

held on 21-3 1970 
W9 Copy of the Suspension order dated 23-3-1970 
W10 Copy of the order of the Arbitration dated 22-1-1971 

in Arbitration case No. 317/70 of the Circle Officer 

of Co-operative Societies, Muvattupuzha 
Wil Judgement of the Kerala Co-operative Tribunal, Erna . 

kulam dated 17-7-1971 in Appeal Petition No. 14 

of 1971 
W12 Copy of a letter dated 23-7-1971 from Shri Joseph Paul 

to the Dy . Registrar of Co-operative Societies, Ernakulam 
W13 Copy of a letter dated 27-7-1971 from the Deputy Regi 

strar of Co -operative Societies to the Administrator 

of the Society 
W14 Copy of a letter dated 28-7-1971 from the Administrator 

to Shri Joseph Paul 
W15 Copy of the Judgement of the Kerala High Court dated 

2-8-1971 in O.P. No. 3247/71 
W16 Copy of a letter dated 3-8-1971 from the Deputy Registrar 

of Co -operative Societies 
W17 Copy of a letter dated 4-8-1971 from the Administrator 

to the Deputy Registrar of Co -operative Societies 
W18 Copy of a telegram sent to the Administrator dated 

7-8-1971 
W19 Copy of a letter dated 30-8-1971 from the Deputy Regi 

strar of Co -operative Societies to Shri Joseph Paul 
W20 Copy of the proceedings of the Administrator of the 

Society dated 30-8-1971 
W21 Copy of the office order No. 1 dated 30-8-1971 
W22 Copy of a letter dated 1-9-1971 from Shri Joseph Paul 

to the Administrator of the Society 
W23 Copy of a memo dated 19-8-1971 issued by the Admi 

nistrator 
W24 Copy of a letter dated 11-10-1971 from Shri Joseph Paul 

to the Administrator 
Copy of the Board resolution Nos. II and III of the Board 

meeting held on 26-10-1971 
W26 Copy of the resolution No. VI and VII of the Board 

meeting held on 26-10-1971 
W27 Copy of a letter dated 11-12-1970 from the Circle Officer 

of Co -operative Societies (Admn .) Muvattupuzha to 
Shri Joseph Paul 
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Ext. W28 Copy of a letter dated 10-1-1974 from Shri Joseph Paul 

to the Society 
A statement showing the detailes regarding the dismissal 

of Shri Joseph Paul 
W30 A letter dated 16-11-1971 from Shri Joseph Paul 

to the President of the Society 
W31 Postal acknowledgement addressed to Shri Joseph Paul 
W32 Application dated 1-5-1973 submitted before the enquiry 

officer by Shri Joseph Paul 
W33 

A letter dated 7-5-1973 from Shri Joseph Paul to the 

enquiry officer 
W34 A Petition dated 26-4-1973 submitted before the 

enquiry officer by Shri Joseph Paul 
» W34 (a ) A Petition dated 20-3-1973 submitted before the enquiry 

officer by Shri Joseph Paul 
W35 A letter dated 2-10-1973 from Shri Joseph Paul to the 

enquiry officer 
, W35 (a ) Statement of Shri Joseph Paul dated 1-10-1973 filed 

before the enquiry officer 
W36 Minutes book of the society for the period from 17-8-1963 

to 24-12-1970 
W36 (a ) The decision recorded in page 155 of Ext. W36 regard 

ing the enhancement of cash balance in the society 
W36 (b ) The decision of the general body meeting recorded in 

page 162 of Ext. W36 ) regarding the enhancement of 

cash balance in the Society 
W36 (c) Decision No. V of the Committee recorded in page 210 

of Ext. W36 
W37 Certified copy of the order of the Munsiff s Court 

Muvattupuzha in I.A. 1817 of 1971 in O.S. 399/71 
W38 Annualgeneralbody meeting report of the Society contain 

ing the income and expenditure account for the years 
1979-80, 1980-81 and 1981-82. 
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GOVERNMENT OF KERALA 
Labour (A ) Department 

NOTIFICATION 
G.O. (Rt.) No. 1328 /83/LBR . Dated, Trivandrum , 21st November 1983 . 

The award of the Labour Court, Ernakulam in respect of the dispute 
between the Secretary, The Manimala Panchayat Service Co-operative 
Bank Limited No. K. 641, Manimala P. O. and the workman of the above 
concern viz., Sri Mathai Yohannan , Thundathil House, Karikattoor P. O., 
Manimala received by Government on 22-10-1983 is hereby published under 
section 17 of the Industrial Disputes Act, 1947 ( Central Act XIV of 1947) . 


By order of the Governor , 

K. SIVADASAN , 
Deputy Secretary to Government. 


> 


In the Labour Court, Ernakulam 
Friday , the 14th day of October, 1983 

Present : 
Shri N. SUKUMARAN , B. SC., B.L., 

Presiding Officer 
INDUSTRIAL DISPUTE No. 100 OF 1980 

Between 
The Secretary , TheManimala Panchayat Service Co-operative Bank 
Limited No. K.641 , Manimala P. O. 

And 
The workman of the above concern viz ., Sri Mathai Yohannan , 

Thundathil House, Karikattoor P. O., Manimala 
Representations : 

Shri K. K. Prabhakara Kurupu , 
Advocate, 

For Management 
Kottayam - 2 
Shri K. Divakaran, 
Advocate , 

For Workman 
Kottayam -2 
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AWARD 
Dismissal of an eniployee by a Co-operative Society is the issue referred 
for adjudication by Government as per G. O. (Rt.) No. 1448 /80/LBR . 
dated 13-10-1980 . 

II. The dismissal was after a domestic enquiry. There were rival 
contentions regarding the validity of the domestic enquiry. So the question 
as to whether there was a valid and proper domestic enquiry was tried as a 
preliminary issue. It was decided in favour of the Management as per my 
order dated 13-10-1983. Necessary facts for the disposal of the case have 
been narrated in that order which I shall here extract in full : 

“ PRELIMINARY ORDER 
Shri Mathai Yohannan was working as a Bill Collector under the 
Manimala Service Co -operative Bank . While so he was placed under 
suspension with effect from 5-3-1974 pending enquiry into the allegations 
that he had committed misappropriation of money and falsified accounts 
and bills to suppress the same. Thereafter a domestic enquiry was conduc 
ted in which he participated on certain days . The Enquiry Officer 
completed the enquiry in his absence and gave a finding that the workman 
is guilty of the misconduct attributed to him . On the basis of those findings 
he was dismissed and the correctness of the same is being challenged . 

2. After dismissal the Co-operative Bank under which the workman 
was working was amalgamated with another . Bank to form a new one the 
Manimala Panchayat Service Co-operative Bank Ltd., No. K.641 which is 
impleaded to the rcference as the Management. Now the workman is 
claiming reinstatement under that Bank alleging that he was not guilty of 
the misconduct attributed to him and that the enquiry was conducted and 
concluded without giving him an opportunity to establish his innocence. 
His case is that he was present at the venue of the enquiry on all days 
which it was fixed by the Enquiry Officer and that the enquiry was 
concluded on a day when actually there was no sitting of the Enquiry 
Officer. 

3. The Management in its written statement while contending that 
Shri Mathai Yohannan was never employed by it states that he was earlier 
employed under the Manimala Service Co-operative Bank from where he 
was dismissed . According to the Management the workman was really 
guilty of grave acts of misconducts involving misappropriation of money and 
falsification of accounts and bills. It is further contended that the workman 
had initially admitted his guilt in writing and craved for mercy and he 
turned round only later to plead that he is innocent. His guilt , according 
to the Management, is well established in an enquiry properly conducted 
by an impartial enquiry officer. What is stated by the Management is that 
the workman who participated in the enquiry on certain days purposely 
abstained subsequently with a view to raise contentions like one that are 
advanced now . The punishment of dismissal, according to the Manage 
ment, was appropriate for the misconduct proved and therefore he is not 
entitled to any reliefs. 
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4. The validity of the domestic enquiry was tried as a preliminary 
issue in view of the rival contentions in relation to that aspect. The Enquiry 
Officer was examined as MWI. Hehad proved Ext.M1 as the file contain 
ing the relevant papers concerning the enquiry. The workman had 
examined himself as WWI. He also examined WW2 and WW3 to 
corroborate his version that there was actually no enquiry at the proposed 
venue on the date on which the enquiry is said to have been completed in 
his absence. The only document proved on his side is Ext. Wi. 

5. The point arising for consideration at this stage is as to whether 
there was a valid and proper domestic enquiry. MWI was an Advocate 
when he conducted the domestic enquiry in 1974-75. Now he is a Munsiff 
in the Kerala Judicial Service . He had proved Ext. Ml as the file contain 
ing the papers concerning the enquiry conducted by him . He had also 
proved Ext. M1 (a ) as the proceedings maintained by him at the enquiry . 
As per the proceedings and the testimony of MWI the enquiry was held in 
the absence of the delinquent on 8-3-1975. The main dispute is as to whether 
there was actually a sitting on that day . It is the admitted case that the 
workman had notice regarding the posting to 8-3-1975. His case is that he 
was actually present at the office of the Co-operative Bank , the proposed 
venue of the enquiry, on that day from 10 a. m . to 1 p . m . in the Company 
of WW2 and he left as the Enquiry Officer did not turn up . In other words 
the complaint is that the Enquiry Officer had cooked up records to the effect 
that actually an enquiry was held and completed in continuation of the 
prior proceedings, on 8-3-1975 when in fact nothing actually occurred . 
That there was no enquiry at the venue on 8-3-1975 is spoken to by WW1. 
On the other hand MWI had asserted in his evidence that he was present at 
the venue and conducted the enquiry ex -parte because the workman did not 
turn up . 

6. There is no dispute regarding the correctness of the entries made in 
Ext. Mi (a ) proceedings paper maintained by the Enquiry Officer till 
22-2-1975 from which date the enquiry was adjourned to 8-3-1975 . Ext. Mi 
shows that the enquiry was started on 12-10-1974 . On that day the notice 
issued by registered post to the worker was returned unserved and so the 
enquiry was adjourned to 26-10-1974 to repeat the notice to him . 

7. By 26-10-1974 the notice was served on the worker but he did not 
turn up on that day. The case was a gain adjourned to 9-11-1974 . On that 

lay also he was absent. So it was adjourned to 23-11-1974 with a fresh 
notice to him . The notice was accepted . But even then the delinquent did 
not appear. Hence the case was adjourned to 30-11-1974 for which also a 
new notice was issued and accepted . Then again he remained absent. But 
in the meanwhile he had issued a registered letter to the Enquiry Officer 
stating that he had not received the copy of the charge. So the Enquiry 
Officer ordered the management to produce a copy to be forwarded to the 
workman . That copy was forwarded by the Enquiry Officer by registered 
post to him . Then again the workman remained absent. Still the case was 
adjourned to 27-1-1975. On that day the workman made his appearance . 


One witness for the Management was examined in chief and the case was 
adjourned to 30-1-1975 . On 30-1-1975 the Enquiry Officer had some 
personal inconvenience and so he adjourned the case to 22-2-1975 on which 
day also another adjournment was made for the same reason . That is how 
the case came up on 8-3-1975 . 

8. Now the question is as to whether the version ofMwl or that of 
WW1 to WW3 is to be preferred . The background stated indicates that the 
workman was hesitating to participate in the enquiry at the earlier stages. 
Even then the Enquiry Officer did not elect to proceed ex -parte. What is reve 
aled by the records is that theEnquiry Officer was very anxious to conduct the 
enquiry the presence of the workman. If as a matter of fact he was 
eager to cook up the records to help the management then it was very easy 
for him to proceed in the absence of the workman on earlier occasions. 
This shows that the Enquiry Officer had no special motive to adopt such a 
course. The evidence available has to be assessed in this background . 

9 . Corroboration of the evidence of WW1 is sought to be found in 
the testimony ofWW2 and WW3. WW2 is a professional document writer 
What is spoken to by WWIand WW2 is that WW1had approached WW2 
on 22-2-1975 with Ext. Wi telegram intimating the posting of the enquiry 
to that day to have it read and explained to him and they together proceeded 
to the venue of the enquiry on that day and returned as the Enquiry Officer 
was not present and later on 8-3-1975 also the two together waited at the 
Office of the Co -operative Bank expecting the arrival of the Enquiry 
Officer from 10 a.m. and returned to 1 p.m. since the Enquiry Officer did 
not make his appearance . This story cannot be belived for reasonsmore 
than one. 

WW2 is a professional document writer. He cannot normally 
be expected to abandon his work and to accompany WW1 consecutively on 
two occasions to find what is happening at the enquiry . No special reasons 
are suggested as to why WW1, who is literate (we have to remember that 
he is a Bill Collector employed in a Bank ) , had to seek the assistance of 
WW2to read and interpret Ext. Wi telegram which is couched in simple 
language intimating that the enquiry stood posted to 22-2-1975 . The 
enquiry was scheduled to be held on 8-3-1975 and the Enquiry Officer is 
seen to have submitted his findings on 23-6-1975 . On receiving the findings 
the Management issued a show cause notice to the worker regarding the 
proposed punishment. Then the workman came forward with a plea that 
there was no actual proceedings at the venue of the enquiry on 8-3-1975 . 
Of course the workman has a case now that he had issued a letter to the 
Enquiry Officer soon after 8-3-1975 enquiring of the further progress. But 
there is no acceptable evidence to show that there was such a communi 
cation . The cvidence of MWI is that there was no such communication . 
So we have to proceed accepting the position that the workman did not 
enquire of the further progress of the enquiry immediately after 8-3-1975 . 
In this context also the earlier attitude of the workman in remaining away 
from the enquiry gains importance. Further corroboration of the versious 
of WW1 and WW2 is sought to be found in the testimony of WW3. What 
is spoken to by that witness is that he had occasion to see WWI and 
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WW2 at the Co-operative Bank on some day (he is not sure of that date ) 
and he gathered from them that thcy were waiting for the arrival of the 
Enquiry Officer and that after some time (WW1and WW2) left saying that 
the Enquiry Officer is not likely to turn up . This witness states further 
that he was told by WW1 on that day itself that he will have to figure as 
a witness subsequently to speak that the Enquiry Officer was not present at 
the Bank on that day. The reason for his (WW3 s) presence at the Bank on 
that particular day is also stated by him That is that hewent to near by 
Tutorial College to enquire how deligent his -brother s son studying there 
was in the matter of attendance and he went to the Bank to meet the 
Principalwho was stated to be in the Bank at that time. It is admitted 
by WW3 that his brother whose son is said to have been studying in the 
Tutorial College is looking after the affairs of that boy. Then it is not 
known as to why he took special interest in enquiring about the boy s 
progress in his studies and went after the Principal to the Bank . His version 
that he was told even then that he may have to figure as a witness on a later 
stage in the case looks highly artificial when no one at that point of time had 
any idea as to how things are likely to take shape. Now we have to see 
as to which of the conflicting versons is more acceptable . MW1was 
then an Advocate and I have already mentioned that he was not in any 
way biased . He is now a Judicial Officer and he has given evidence as is 
recorded in the progress diary Ext. Mi (a) maintained by him at that 
time. Admittedly the entries in that diary are correct up to 8-3-1975 
There is no motive for MWI to prejure in order to harm the interest of 
WW1. Considering the facts, circumstances and probabilities of the case 
I have no hesitation to prefer the evidence of MWI to that of theworkman 
and his witnesses. When that is the position it can safely be held and I 

hold that there was an actual enquiry at the Co -operative Bank on 
Y8-3-1975 and the workman was not present. Admittedly he had notice of 

the posting to that day and the only reasonable inference that could be 
drawn is that he purposely abstained . Therefore he cannot now complain 
that the enquiry was held and completed without giving him sufficient 
opportunity to attempt to establish his innocence. The enquiry therefore 
was held properly in accordance with the principles of natural justice . 

10. There is no contention for the workman that the findings of the 
Enquiry Officer are perverse . On the other hand the contention is scen to 
be that the Enquiry Officer in connivance with the authorities of the Bank 
had cooked up a foolproof casc. The records show that the two witnesses 
examined on the side of the Management had given ample evidence 
supported by the relevant documents to establish the allegations against 
the delinquent. There is also an admission of guilt given in writing by the 
workman at the earlier stage of the disciplinary proceedings. That was 
proved at the enquiry . The original bills prepared by the deliquent were 
produced at the enquiry and they did not tally with the corresponding 
carbon copies which were also proved . Those documents were sufficient 
to indicate that a series of receipts were prepared giving different figures 
regarding the amounts collected in the originals and duplicate carbon 
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copies. The figures as per the carbon copies were much less than those 
mentioned in the originals iss ied to the parties. In certain cases the dates 
in the originals were earlier than those given in the carbon copies. These 
documents were evidently utilised for differentmisappropriations permanent 
and temporary. Evidence thus adduced was quite sufficient to bold that 
the workman was guilty of the charges raised against him . So the findings 
of the Enquiry Officer are perfectly correct. 

11. In the result I hereby order that there was a proper and valid 
domestic enquiry and that the findings of the Enquiry Officer are correct." 

III. What remains for consideration is as to whether theworkman 
is entitled to any reliefs in the matter of punishment as per Section 11- A of 
the Industrial Disputes Act. This is a case where the workman who was 
a Bill Collector committed misappropriation ofmoney on various occasions 
and fabricated official records with a view to suppress those misappropria 
tions. Modus operandi for permanent misappropriation was to issue 
original receipts to the customers for the actual amount collected from them 
and to show much lesser amount in the carbon copy retained for production 
before the society . The difference between the actuals and the figures in 
the carbon copies was being misappropriated . In several other instances 
collections were not officially booked on the same date of the collection 
even though the subscribers are issued original receipts showing the real 
state of affairs and at the same time entering a much subsequent date in the 
duplicate so that the money need be handed over to the Society only later . 
that much amount could be temporarily misappropriated . Several such 
instances had been proved at the enquiry . The workman is scen to have 
admitted the charges when he was asked to explain the same. of course 
he had later retracted and said that he is not guilty. Ultimately it is 
proved that he is really guilty . It shows that this workman is not in any 
way dependable. An employee. especially a Bill Collector, must be honest 
in his dealings as otherwise the Society and its customers could not repose 
any sort of confidence in him and enter into money transactions with him . 
In these state of affairs the offence established is sufficiently serious enough 
to sustain the punishment of dismissal. The workman therefore is not 
entitled to any reliefs in the matter of punishment. 

IV . In the result an award is passed confirming the dismissal of 
ShriMathai Yohannan . Shri Yohannan is not entitled to any reliefs . 
Ernakulam , 

N. SUKUMARAN , 
14-10-1983. 

Presiding Officer. 

Appendix 
Witness examined on the Management s side : 

MW1 Shri T. N. Hassan Pilla . 
Exhibits marked on the Management s side :: .. 

Ext MI The file containing the enquiry papers. 
» Ml(a ) Proceedings of the enquiry (in Ext. Mi). 


Eki. Mi(b) Report ofthe EnquiryOficer (in Ext.Mi). 
» M1(c) A statement of Shri Mathai Yohannan dated 

27-1-1974 (in Ext. Mi) . 
Witnesses examined on the Workman s side : 

wwi Shri Mathai Yohannan . 
WW2 Shri Sreedharan Nair . 

WW3 Shri C.M. Kunju Kunj . 
Exhibit marked on the Workman s side : 
Ext Wi.. A telegram informing the date of enquiry to 

ShriMathai Yohannan . 
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GOVERNMENT OF KERALA 
Labour ( A ) Department 

NOTIFICATION 


G.O (Rt.) No. 1360 /83 /LBR . Daled , Trivandrum , 26 !h November 1923 . 

The award of the Labour Court, Ernakulam in respect of the dispute 
between the Chief Manager , Molern Bakeries ( India ) Limited , 
PO. Edappally , Cochin -24 and their workman r presen cd by :he General 
Secretary, Modern Bakeries Employees Union , Edapp :lly, Cochin -24 

received by Government on 14-10-1983 is hereby published inder section 
· 17 of the Industrial Disputes Act, 1947 (Central Act XIV of 1947). 

By order of the Governor, 

K SIVADASAN , 
Deputy Secretary to Government. 


In the Labour Court, Ernakulam 
Friday, the 7th day of October, 1983 

Present : 
SHRI N. SUKUMARAN , B.SC., B.L. 

Prosiding Officer 
INDUSTRIAL DISPUTE No. 21 of 1981 

Between 
The Chief Manager , Modern Biker es (India ) Limited , 
P.O. Edappally, Cochin - 24 

And 
The workman of the above concern represented by the General Secretary, 

Modern Bakeries Employees Union , Edappally , Cochin - 2 t. 
Representations: 

Shri J.B. Koshy, Advocate , 

M /s Menon & Pai , For Management 

Advocates, Ernakulam . 
M /s K. Balachand.an & 
M. Jayakumar, 

For Union 
Advocates, Ernakulam 
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Correctness of the disrrissal of driver Shri P.N. Raghavan Nair by the 
Modern Bakeries ( India) Limited (hereinafter referred to as the Mariage 
ment) is themater involved in this reference made by Government as per 
G.O. (Rt.) No. 472 /81/ LBR dated 31-3-1981 . 

2. Shri Raghavan Nair , one of the drivers of the Management, was 
in charge of KLF 4712 Van on 15-3-1974 . On that day he was scheduled 
to take the vehicle with its load to Crivandrum for which he was authorised 
as per indent No. 43249 10 fill 115 litres of diesel: oil in the tank of the 
vih c! e from Mis Koluthara S.les & Serv.ces bunk at Kaloor in Ernakulam . 
Enroute to Trivan trum Shi Raghavan Naie stopped the van at the 
aforementioned bunk and fi !) : 

100 litres of diesel oil in the tank as 
against the de:ivery note for 115 liters returned in exchange to the salesman 
at the bunk : Tais hacpened at about 10.20 p.m. on the relevant day 
15-3-1974 . These facts are admitted . 

3. When Shri Raghavan Nair was about move the vehicle from the 
petrol bunk a C.B.I. sprcial squad headed by the Circle Inspector 
Shri Krishnan Nair stopped Raghavan Nair s vehicle and interrogated him 
about his conduct in hiving filled only 10 ) litres of diesel oil as against 
the indent for the t.igher quantity of 115 litres. They also intimated the 
superior officers of Raghavan Nair ab ,ut the development and the Chief 
Manager and the Automobile Supervisor of the Managemeit Company 
cameto the spot. In their presenc : the actual quantity of diesel oil in the 
tank of KLF 4712 Van was verified and found to be only 142 litres. (The 
Management s case is that the veh cie alıeady ha 143 litres of oil in its tank 
when it had left the factory premises a few kilometers away). Shri Raghavan 
Nair was arrested on the spot, but released immediately as the Chief 
Manager of the Management stood surety for him . Later disciplinary 
proceedings were initiated on the basis of the alleged short drawal of the 
diesel oil. The charge against him as framed by the Management and 
admit:edly served on him was to the following effect: 

" You were thn driver on duty on the 15th March , 1974 in the 

shift from 21.00 hours to 14.30h urs for Van No. KLF 4712. 
You were given in dent No. 43249 dated 15th March, 74 by 
the Bread Store Cl rk for 115. litres of HSD Oil 10 be filled 
in the tank of the said vehicle. You rock the vehicle and the 
indent to Koluha a Sales and S. vices pump at Kloor for 
obta ning the HSD Oil. As a result of fraud and col us un 
betwen you and the salesman of the pump Shri Artony Varghese, 
on y leo lities of HSD Oil as ag iinst 115 litres were filled in the 

tank of he veh cl, with a v.ew t ) make wrongful gaia . 
After filling 100 litres of HD Oil as against 115 litres, you got 

into the seat, siarted the veh:cle and were about to leave ihe pump 
for continuing the trip when the Po! ce intervened , stopped you 
and questioned you about the short-filling Oil information 
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receivel, the Company representatives along with the Automobile 
Supervisor, Sri S.P. Murugappan, came to the pump and 
measured the quan ity of diesel in the rank of the veh cle and 
found that it contained only 142 litres of diesel az against the tank 
capacity of 160 litres and that the tank was in ac . You and the 
Si lesman of the pump ( Antony Va- ghese ) admitted that only 
100 litres of HSD Oil as azuinst 115 litres as per the indent were 

fil.ed in the tank of the vehicle . 
The above act on your part constitutes the misconduct of fraud 

or di honesty in connection with the cmployer s business or 
property . You are required to show cause in writing , wiihin 
a week of the receint of this, memo, why disciplinary action 
shou d nit be taken against you for the above miscon luct 

alleged against you ." 
Shri Raghavan Nair gave his explanation on 16-4-1974 the material 
part of which rea 13 a ; follows: 

" It is true that I was the driver for Van No. KLF 4712 in the 

shift fro: n 21.00 hrs. to 11.3) hrs. on Friday March 15t 197+ 
and that I went to Koluthara Sales and Servi es 

pump at 
• Kaloor with an indent for 115th litres of H. S. D. Cil to be filled in 
· the tank of the van . On reaching the pump, I parked the ai 

near the Liesel Pump with the Petrol Tank on the right side facing 
the pump. As there was some rubble /metal th .c for the 
construction work going on there, the left side tyres were on 
the rubble/metal and so th : right side was at a lower level. 
I asked the pumpman to fill 115 litres of diesel and gave him 
the indent as is the usral practice. After fi l ng the tank, he 
told me that wih 100 litre the tank was fill . I verified from 
the guage and found only 100 litres had been filled in the tank 
and so I asked him to give a lip for the balance of 15 litres 
of dirsel and g ven the slip . Here I may point out that it is 
the usual practice for the drivers of the Company to get slips 
from the pump for the amount of diesel that could not be 
filled in the tank as against the indent given from the Company 
and in some cases when more quantity is filled in tank ihan 
that specified in the indent to m.krit full, a sli ) is giv n 
sho in that 30 many litres excess discl had bern put in he 
tank. In both these cases, the lips are registered in the log 
bouk showing the number of van , the indent nu uber, the 
quantity snowu therein , the actual quantity filled in the tank 
and the excess ar balance ou -standing with the pimp against 
the indent. This balance is filled next time either in ihe same 
van or in another van . For the excess anoth :r ind nt is given 
or it is adjusted against the quantity in another indent. This 
could be veriSed from the Log Book of th : company for the 
vehicle itself. On this day also a similar situation arose and 
the pump mau gave me a slip for the balance of 15 litres of 
unused aiesel. As there were a couple of other vehicles lined 
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up for filling diesel and they were blasting their horns, when 
the pimp man told me the tank was full with 100 litres which 
I verified from the pump guage, I told him to give a slip for 
the balance of 15 lities and reversed the van and parked it a 
1 ttle distar ce away from the pump. At this tine some 
came to myside and told me that I was under arrest and asked 
me for details of the filing and they introduced themselves 
they are from C.B.I. I gave all the details and they took 
from m : all I had . This included the slip g ven to me by the 
pumpman which I specifically pointed out to them . They did 

not pay any heed to this......... 
4 . The above explanation was not convincing enough to be 
accepted and so 

the Management ordered a dome tic enquiry . The 
domestic enquiry was held by the then Accounts Manager examined 
as MWIbefore me. (Heis now the General Manager of the Pombay 
Un t of the Modern Bakeries.) The workman had participared in the 
erquiry throughout and MWI give lis finding contained in Ext. M12 
file hold ng ihat Shri Raghavan air is guilty of the charge. It was on 
the basis of that finding that the di:mis.al followed . 

5. The Union is challenging the validity of the dismissal as 
wholly unsustainable . The Management on the other hand is contending 
for the position that 

the workman was real.y guilty of the 
misconduct which according to it is serious and the dismisal is the 
must appropriate punishmen : The vandity of the domestic enquiry 
was seriously cha.longed by the Union in its charter of demands as well as 
the claim stałemtnt filed before this co art. In view of that challenge 
it was proposed to consider the validity of the domestic enquiry as 
pre iminary i-sue. It was in that connection that MWI was exam ne 1 
and he relevant ducuments concerning the enq iry marked as Exts. MI 
to M4. The work man Shri Raghavan Nair was alio examined and he 
is WW1. When the case was taken up for arguments conc rning the 
val dity of the domestic enquiry it was conceded by Shri Balachandran , 
the learned couns:1 apparing a behalf of the Union , that the critici ng 
raised by the Union against ihe proce lural aspect of the domestic enquiry 

not pursued and that I may prrce d accepting the po.ition 
that the domestic enquiry was conducted in accordance with the principles 
of natural justice giving all opportunities to the workman to attempt to 
establish his innocence . It was also submitted by both sides that it is 
unnecessary to pass a preliminary order regarding the validity or otherwise 
of the domestic enquiry and that a composite award may be passed consider 

merits of the case on the basis of the evidence adduced by both 
sides at the domestic enquiry. 

6. This is a case where the Management initiated action on the basis 
of an alleged irregularity said to have been detected by the Officers of 
the C. B. I. Admittedly there was a shortage in the actual diesel oil drawn 
by Shri Raghavan Nair from the indent that was issued for the purpose. 
Thus the Management acted in circumstances when it had reasonable 
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basis to suspect that a malpractice was adopted . No victim sation as such 
is attributed to theManagement or its officers. The Management originally 
appointed an Enquiry Officer who was not a Malayalee. The workman 
objected to that officer ac ing as the enquiry Officer on the gro.nd that ne 
( that Officer ) could not understand Malayalam . The objection was 
upheld by the Management and that was how MWI a Malayalee was 
appo nted as the equiry officer. MWI conduced the enquiry in which the 
workman participated . Various objections raised by the workman at the 
enquiry were seriously con idered by MWIand he hid riven his rulings on each 
aspect. The C.B 1. Inspector was initialiy appointed as the present ng 
officer. Shri Raghavan Nair objected to that proposal. This objection 
was rightly upheld by MWI. The workman was given assistance of other 
co -worke s of his own cho ce. The request of the workmin to cause the 
pro uc ion of various documents and the dip sticks used for measuring the 
quantity of diesel oil in the oil ian s of the vehicles of the Manag rent 
were all produced before the enqui.y oficer. The wo knan Wis given 
opportunity to cr $ - examine all the ten witnesses exam ned on the side of 
the Manag :mzut at leng h . He was also pe. m tted to examine all the 
witnesses he wanted to fiv : ev.dence on his side. He had examined six 
wit esses. The deposit ons of the winesses contined in Ext. M2 file run o 
163 pages. Th : proceding at the enquiry hdbeca recorded in minute 
detail in Ext. M2 and signed by the workman . the enquiry offi cr 
and th concerned wtresses. The reco : ds indic te that MWI has conducted 
the en juiry in a fair and in partialmanner in accor ance with the princip esof 
natural justice. In the light of the concession to 

which reference 
was already made i is unnecessary to consider this aspect of the 
Case in further deal. I hold that there was a proper and vuld dom.stic 
enquiry in accordance with the puc ples of natural justice . 

7. The main complaint of the Union is that the findings of the Enquiry 
Officer are perverse. It is argued on behalf of the Union that there was 
su t c.ent evidence at the enqu ry to acceptthe defence that the short driwal 
of diesel oil by 11 litres was not at all intentional but only the result of an 
inevitable situation when the tank Overflow d even b fore 100 litros couly be 
filled and Shri Raghavan Nar the - fore took the necessary precaution to 
obtain a slip for the balanc : 15 litres from the buik s salesman and the 

wis availabe with him among his personal asset sized by the 
C.B I. In pector at the time of his ar et anu the equiry officer therefore 
should have l ll he workman not guilty ins :ead of hs verdict otwerwise . 
On the other hand the argument advanced on behalf of the Management is 
that the slip for he cxceis 15 litres o oil wa a later creation to advance a 
defence like the one that is now put forward in connivance wih the Salesman 
of he Purrb who has the position of an acc mpl ce in the mitter of a 
shady tran ation and Therefore no significance cante attached to the plea 
of innocence on the busii of such concocted documents. 

8. It is common case that the practice wi h thi« Management is to 
issue ind ints to the Kolu hara Siles and Services Pump at Ka oor in 
Ernakulam for the required quantity of fuel through the drivers in charge 
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of the respective vehicles. The indents are prepared by the Bread Store 
Clerk . One Shri Vasu_examined as the 5th witness by the Man’gement 
at the enquiry was the Bread Store Clerk who issued the relevant indent 
43249 through Shri Raghavan Nair for KLF 4712 Van which was put in .is 
charge for a trip to Trivandrum . The indent are ad ritte ilv p epared 
in triplicate, the original copy being retained in the counterfoil book and 
the duplicate and the triplicate entrusted to the driver. Ext.Mi (b , is the 
book containing the counterſoil of indent No. 43249. These indents are 
prepared the basis of the details contained in the fuel 
record . The fuel record book from 18-11-1973 to 30-6-1974 is 
Ext. M4 Page 29 of that book relates to KLF 4712. The 
nameof the driver to whom vehicle is intru t d in each day, the de tination 

antity of fuel av i able at start, the quan ity of fuel aided , the actual 
di; and traveled , th fuel consume I, average kilome ers per litre obtain :d , 
th excess con umption if ? ny are all entered in the Fuel Register. Each 
v hi: e has a separare lo book also. The log book for the relevant period 
con erning KL 4712 is Ext. M4 (a) . It is th : id nit ed case ihat the 
drivers h -ve to sign the lug book and make the relevont entries in it 
Te arding the actual purchase . f diecl or spares for ninor repairs . In 
Ixt. M + th opening balance of diesel in the tank of this pirticular vihicle 
on 15-3-1974 is shown as 43 litres. Admittedly an ind, nt for the purcha -e of 
an additio al 115 litres was issued to Shri Raghavan Nair aid he had 
entered 115 litres as the pur hase on ihat day in Ext.M1(a ) log book . He 
has Iso signed in th : 1elevant column against that figure. The indent for 
115 litres was handed over at the bun ani act ally 100 litres alone was 
delivere. ! to the vehic e . Tlc vel icle was al out 10 leave with that 
100 litros of vil at i he time at which the C.B I. party interfered and 
stopped it. The crucial question is as to wheth :i a deliberate short 
dr.walwas made by Shri Ragh van Nair or he was compelled for reasons 
beyon his control as is pleaded from taking the entire quan.i.y in lented . 


9. The C.B.I. Circle Inspöctor Shri Krishnın Nair who detected the 
irregularity was examine l as the 7th witness for the min g mint at the 
engi i y . He had given evidene that he along with some other officers and 
independent witness s was waiting at this particular bunk to book driver of 
the Madera Bakery as he had informarion that those drivers in coll sion 
on with the bunk employces was misapp opriating the value of oil by short 
drawn and thus he had occasion to detect this malpractice adopted by 
Shri Raghavan Nii: and the bunk cmploye’s. What i stated by him is 
thu Shri Raghav in Nair after parking the van by the side of the bunk told 
the Salesman to fill only 100 litres in the tank and that is how the delivery 
was limited by the dilve y bəy to 100 litres. This version is corroborated 
by Shri Durgadis, Engineering Sipervisor of the Telephones exa Lined as 
th 2nd witness at the enquiry and Shri Joseph, another officer of the 
Tule ,hone Departm : ut ex imine 1 13 the 9th witness. These two wi nesses 
have stated that th :yad als , followed tic Pulice party as requested by 
them . The prese .ce of these wit less :s a: th : scene is not challenges . They 
are also attestors to themahazar prepared on the spot. Those mahacars 
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have been admi ted at the enquiry as Exts. P2 and P3 and they are now 
contained in Ext. M3 file . These three are the act al occurrence 
witnesses who have sunporet the Management s case . Shri Josepb the 
Pump Attendant and Shri Viswanathan wh was on cuty along with 
Shri Raghavan Nair as loader in the same vehicle examined as witness 
Nos. 3 and 4 respectively on the side of the Mangement tad given evidence 
in terms the defence version that the tank bccam full when 100 litres 
dieselwis filled . To the sa i e effect is the version of Shri Antony Varghe:e , 
the Pump Salesman, wh ) was examined as the first wi ness for the defence . 
These witnesses who supporte1 the defe.ce version have also stated that a 
slio stoning that there was an excess 15 litres to be deliverid was 
hauded ver to Shi Raehavan Nair by the Sale:man . That slip was 
pri du :cd at the enquiry by Shri Rahavn Nair andmrkel as an exhibit 
in his side through the first d fence witnes . Shri Raghavan Nair had a 
case that this slip was in his possession wnen he was arrested by the CB.1. 
Circle Inspector at the bunk on ihc relevant day and that it was rerned 
to him when he was released on bail on the same day. A sggesti in to this 
eflect made to the C. B. I. In pector at the time of his examination WAS 
tmphatically denied by him . The ChiclManager of the Management was 
also examined and he is the first w tness fr the Management. The fact of 
having produced that slip for the excess quantity even at the time of the 
arrest was suggested to him also . He also had denied the genuineness of 
that suggestion . What is stated by him is that that slip was produced 
before tim only he nextday and it was not available anywhere at the 
scene on the 15th . This is not a case where the first witness the Chief 
Manager had any sort of illall towards this workman He reached the 
bunk at the relevant t me as summoned by the C.B I. Officials. It is the 
admitted case that the Chief Manag r offered himself as a surety for 
Raghavan Nair and ctually he was taken on bail accordingly. The 
conduct of that witnuss shows that he only wanted to help Shri Raghavan 
Nair in that difficult situation . So his version t at no slip for the excess 
quantity was available on the 15th has to be given due couside.ation and 
weight. The Salesman of the Petrol Bunk, the Operator there and the 
loading helper who was working with Shri Raghavan Nair who had given 
evidence in support of the defence version . The question is as to whether 
their versions can be accepted in preference to those who have given 
evidence otherwise. The persons who have given ev.dence in support of the 
defence version were all occupying positions of accomplices in the crime if 
as a matter of fact a crime was committe ) in the manner alleged . So they 
had every reason to support the delence version and show that actually 
there was no dishon stive on the part of anyone of thein . So their 
versions cannot be given that much of sanctity as ciuld be expected of 
in epen lent witnesses. If as a matter or fact the story that the tunk was 
full by the time 100 litres were filled is acce, tabe :hen their vers on can 
safely be acte i upon . lion the other hand that Vorsion is not probable 
then of course their evidenc . will h.ve to be discur led . I shall proceed to 
consider as to whether this defence version is acceptable. 
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10. There is not much of a dispute as to the cap city of the tank of 
this particular vehirle, a beoze chassis, as 160 litres. Ext. M4 shows that 
it had 43 litres of diesel.il in its lauk when it was takon out for te 
particular Trivandrum trip of 15-3-1971. There is a short distance fron 
the Manage.nent s fact srý to the p trol bunk. There 100 licres was 
additionally added the tank . As 

per the evidence 
a plıysical verification of he to al contents of the tank was 
the ea ter conducted by Shri Murugappan, the Engineering 
Supervisor, Aito Suction of the Management Company . 
Shri Murugappan is the 6th witness for the Managment at the enquiry. He 
had given evidence that the ac ual total fuel hatwas available in the tank on 
verificationwas 142 litres. There was a serious challenge regarding the vali . 
dity of the dip stick that was utilized for the verification . But that dip stick 
was also later pro uced for inspection before the Enquiry Officer. The 
descriptions of that dipsick and the others that were produced are noted by 
the enquiry officer in Ext. 112 file . That shows that this particular vehicle 
hid as parate dip stick showing the corresponding volume acco ding to the 
depth in the tank. The attempt made to show that the mcasurement was 
not correct and the quantity in the tank was more than 142 litres ha l not 
succeeded in any way . It appcars that Shri Raghavan Nair also did not 
have a very serious case that actually there wasmore than 142 litres in the 
tank after receiving 100 litres as he has an alternate case that the van was so 
positioned at the bunk that it was not possible to take in the normal full 
capacity . As already mentioned there was 43 litres ofwhich one litre must 
have been consimed by the time the vehicle reached the bunk . To the 
balance 42 litres 115 litres had to be added as per the indent. If 
the entire as per the indent was taken then the total would have been 157 as 
against the full capacity of 160. 1 he attemptmade by Shri Raghavan Nair 
was that that much quantity could not have been taken even if it is assumed 
that the initial balance was 42 litres. To make this story probable it is said that 
somerubble was accumulated in connection with some repair work at the bunk 
and so the wheels ofthe vehicle on the side opposite to the one where the 
tank was fitted was on a higher level thus having an inclined position for the 
tank and therefore it overflowed even before the indented quantity could be 
accepted . What is spoken to by the Bunk Attendant who delivered the diesel 
oil as the third witness for the Mangement is that the tank showed signs that 
it was full when 80 litres of diesel was poured and the driver asked him to 
fill up to 100 and stop and he therefore went on with the operation till the 
giug : showed 100 litres and that by the time 3 to 4 litres of diesel had al 
ready overflowed . The cvidence of this witness looks rather highly arti 
ficial. In the fist p ace the tank could not have shown sig is that it is full 
even when 80 litres were poured if we could cxpcct another 16 litres to reach 
96. It is also highly improbable for this witness to have permitted the now 
of diesel even at er ihe tonk was full as is stated by him and to a low the l ss 
of 3 or 4 litres ofde el. Since the total quantity that was ultimately found 
available was only 1442 tre the tank couldnthave eve flown cven if it was 
in an inclined p sition as it is spoken 10 by the Engineering Supervisor as the 
6th witness for the Management at the enquiry that there is no possivility for 


an overflow before the full capacity is filled as the tank has a separate pipe 
projecting upwards serving as an inlet. There is no reason to suspect the 
correctness of the testimony of thatwitness on this aspect. When that is the 
position the further versions of the witnesses who supported the defence ver 
sion that a slip for excess quantity was issued and taken cannot also be 
accepted as true as there was no necessity or occasion to adopt such a course. 
Some of the other drivers of the Management have been examined as witness 
Nos. 2, 3 and 5 on the side of the defence to show that very often there used 
to be short drawls of diesel when compared to the quantity indented as the 
tank could not receive the entire quantity and the practice on such occasions 
is to have a chit from the bunk salesman the excess to be utilised for 
supply conveniently later. Thatthere were such rare occasions is spoken to 
by the Bread Section Clerk Shri Vasu in his evidence as the 5th witness for 
the Management. But the fact that there were such occasions need not 
necessarily mean that there was such a situation on 15-3-1974 with KLF 
4712 as there was no such problem on that day . So the only reasonable 
conclusion that could be drawn from the available evidence 
is that Shri Raghavan Nair purposely accepted a lesser quantity of 100 
litres of diesel oil as against the indented quantity of 115 litres . 

11. There is no direct evidence to show as to what was the intention 
in short receipt of diesel oil. According to the Management this was a 
practice followed in collusion with the bunk employees and the value of the 
difference in oil was being shared by them . The argument is that we can 
not except direct evidence regarding the sharing of the booty and a 
reasonable inference could be 

drawn that the idea was 
to cheat the Management and enrich at its expense . 
Direct evidence cannot alwaysbe insisted in matters like this. The motive 
has to be inferred from the attendant circumstances. It is only reasonable 
to infer in the circumstances that the lesser quantity of oil was drawn 
leaving a balance with the bunk employees so as to sell that much quantity 
outside and to share the proceeds. So definitely the action of 
Shri Raghavan Nair amounts to a misconduct involving fraud and dishonesty 
in relation to the assets of the Management. So the finding of the Enquiry 
Officer that he was guilty of the charge is well founded on the materials 
available at the enquiry. That cannot be characterised as perverse by any 
stretch of imagination . 

12. Now the position is that Shri Raghavan Nair is guilty of the 
misconduct attributed to him . Further question therefore arises as to 
whether he is entitled to any reliefs in the matter of punishment in 
accordance with the provisions of Section 11 -A of the Industrial Disputes Act. 
The proved circumstances in the case indicate beyond any doubt that a 
deliberate attempt to misappropriate money by dubious methods was adopted 
by Shri Raghavan Nair . It is argued on his behalf that he is a first offender 
and therefore a lenient view has to be adopted in the matter of punishment. 
But it can be seen from Exts .M4 and M4 (althat whenever Shri Raghavan Nair 
was in charge of this vehicle the consumption of fuel was invariably far in 
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excess of the normal rate. This circumstance is relied on by the Manage 
ment to show that he was regularly cheating the Management and he cannot 
therefore be termed as a first cflender even though he was not booked 
earlier . It is also argued that even if it is assumed that he is a first offender 
he cannot be given any reliefs in the matter of punishmentsince the offence 
involves fraud and dishonesty . 

13. Fraud ard dishonesty practised in a deliberate and calculated 
manner are serious offences especially in the case of a driver with whom 
valuable assets are to be entrusted . A driver who is proved to be dishonest 
can never be trusted and therefore it may not be possible for the Manage 
ment to repose further confidence in him . So ordering reinstatement of 
Shri Raghavan Nair is out of question . But considering the fact that there 
was no previous disciplinary proceedings or punishments against him I feel 
that the dismissalcan be converted into one of discharge. In the result an 
award is passed converting the dismissal of Shri P. N. Raghavan Nair into 
one of discharge. Shri Raghavan Nair will be paid his benefits as though 
he had been discharged instead of dismissed on the date on which the 
dismissalwas intended to take effect. Shri Raghavan Nair is not entitled 
to any other reliefs. 
Ernakulam , 

N. SUKUMARAN , 
7-10-1983. 

Presiding Officer. 


Appendix 
Witness examined on the Management s side : 

MW1 Shri P.S. Nair . 
Witness examined on the Union s side : 

WW1 Shri P. N. Raghavan . 
Exhibits marked on the Management s side : 

Ext.Ml. The file containing the charge-sheet etc. 
M2. The file 

containing the enquiry report and the 
depositions of the witnesses 
M3. The file containing the documents marked at the 

enquiry. 
M4. l uel Record Book from 18-11-1973 to 30-6-1974 . 
M4. Log book of KLF 4712 
M5. Log book of KLF 4712 for the period from 16-3-1974 

to 31-3-1974 and 29 other log books of the Company . 
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Kerala Gazette No. 4 dated 24th January, 1984 . 
PART I 


GOVERNMENT OF KERALA 


Labour ( A ) Department 


NOTIFICATION 


G. O. (Rt.) No. 999|83|LBR . 


Dated, Trivandrum , 1st September 1983. 


The award of the Labour Court, Ernakulam in respect of the dispute 
between the Managing Director, Travancore Chemicals and Manufacturing 
Company Ltd., Kalamassery and the workmen of the above concern 
Sarvasree ( 1 ) T. A. Varghese, Thirunilath House, Near Glass Factory, 
Kalamassery ; 

( 2 ) V. P. Nicholas, Vettaparambil House , Cheranalloor, 
Edappally; (3 ) P. K. Karunakaran , Pamathiparambil House, Cheranalloor , 
Edappally; (4 ) T. K. Ismail, Thinayathparambil, Cheranalloor, Edappally : 
( 5 ) K. P. Bava, Karuppan House, Cheranalloor, Edappally ; (6 ) M. M. Jayan , 
Mattummal House, Cheranalloor, Edappally ; ( 7 ) M. M. Khalid , Mangalasseri 
Hlouse, Cheranalloor, Edappally ; ( 8 ) T. C. George, Thottakkat House, 
Cheranalloor, Edappally ; ( 9 ) M. E. Makkarukutty . Mangalasseri House, 
Cheranalloor, Edappally and ( 10) V. M. Khaderkunju, Valiyaveettil House, 
Cheranalloor , Edappally , received by Government on 9-8-1983 is hereby 
published under Section 17 of the Industrial Disputes Act, 1917 (Central Act 
XIV of 1947 ) . 


By order of the Governor, 


K. SIVADASAN , 


Deputy Secretary to Government. 


IN THE LABOUR COURT, ERNAKULAM 


Present: 


SHRI N. SUKUMARAN , B. Sc., B. L., 


Presiding Officer 


Saturday, the 30th day of July , 1983 


INDUSTRIAL DISPUTE No. 57 OF 1981 


GA . 131/MC. 


Between 
The Managing Director, Travancore Chemicals and Manufacturing 

Company Limited, Kalarnassery 

And 
The worlmen of the above concern Sarvasree ( 1) T. A. Varghese, Thirunilath 
House, Near Glass Factory, Kalamassery; (2 ) V. P. Nicholas, Vettaparambil 
House, Cheranalloor, Edappally ; (3 ) P. K. Karunakaran, Pamathiparambil 
House, Cheranalloor, Edappally : ( 4 ) T. K. Ismail, Thinayathparambil, 
Cheranalloor, Edappally : ( 5 ) K. P. Bava , Karuppan House, Cheranalloor, 
Edappally ; (6 ) M. M. Jayan , Mattummal House, Cheranalloor, Edappally ; 
( 7 ) M. M. Khalid , Mangalassert House , Cheranalloer, Edappally ; 
( 8 ) T.C. George, Thottakkat House, Cheranalloor, Edappally ; (9 ) M.J.Makkaru 
kutty, Mangalasseri House, Cheranalloor ,. Edappally ; and ( 10 ) V. M. Khader 
kunju , Valiyaveettil House, Cheranalloor, Edappally . 
presentati01:3 : 
Ms Joseph and Kuriyan , 
Advocates , Cochin - 18. 

For Management. 
Shri K. M. Ibrahim , 
Advocate , Kalamassery and 
Shri M. C. Cherian, 
Advocate , Ernakulam . 

For Vorismen 


AWARD 


The issue referred for adjudication by Government as per G. 0. (Rt.) 
No. 629 81LBR . dated 16-5-1981 is the following : 

"Reinstatement of the following retrenched employees: ( 1) T. A. Varghese, 
( 2 ) V. P. Nicholas, ( 3 ) P. K. Karunakaran , ( 4 ) T. K. Ismail, 
(5 ) K. P. Bava, (6 ) M. M. Jayan, ( 7 ) M. M. Khalid , ( 8 ) T. C. George, 

( 9 ). M. E. Makkarukutty and ( 10 ) V. M. Khaderkunju .” 
There is no Union espousing the cause of the workmen. The workmen 
Nos. 1, 2, 3 and 8 from among the persons covered by the reference alone 
have come forvard to prosecute their claims before this Court and the others 
are ex-parte. So we are concerned only with the claim for reinstatement 
of the four who have appeared. 

2. It is common case that there was a prolonged agitation from certain 
persons claiming employment in the Management Company alleging that they 
were retrenched workrnen and the dispute was settled as per Ext. W3 
conciliation settlement dated 27-11-1970 agreeing to fill up 60 % of the future 
vacancies from persons who have been retrenched. Subsequently the contract 
workers started a fresh agitation claiming absorption on a regular basis 
and that was also settled as per a conciliation settlement Ext. M2 dated 
18-9-1972. The present dispute was raised in December 1978 by the ten 


3 


persons mentioned in the reference as per a charter of demands, copy of which 
Is appended to the reference, claiming that they are entitled to be employed 
under Section 25-11 of the Industrial Disputes Act and on the basis of 
Ext. W3 settlement. Conciliation having failed the Government have referred 
the matter for adjudication . 


as 


3. The Management s contention in the written statement filed are 
follows: -- 


The ten persons named in the reference are not discharged workmen . 
The undertaking in Ext. W3 settlement was only to allot a certain percentage 
of future vacancies to casual workers who were earlier employed subject to 
suitability and efficiency . The casual workers occasionally employed have no 
right to claim re-employment under Section 25 - H of the Industrial Disputes Act. 
So even if it is assumed ( it is not admitted ) that the ten persons were casual 
workers they are not entitled to the relief of re-employment. Subsequent 
to Ext. W3 settlement there was Ext. M2 settlement where it was agreed 

preference for re-employment will be limited to workmen who had 
completed 240 days of service from 1962. The provisions of Ext. W3 settle 
ment have thus ceased to have effect from the date of Ext. M2. Therefore 
the workmen cannot now rely on Ext. W3. New recruitment is effected by 
the Management invariably on the basis of conciliation settlements arrived 
at from time to time with the Unions. The Management is bound to imple 
ment the terms of such settlements and the individual workmen cannot raise 
further disputes which have already been settled . The claim for re-employ 
ment has to be disallowed . 


4. The four workmen who had entered appearance have filed a rejoinder 
stating as follows: 


They were working for different periods from 1960 to 1964 under this 
Management. This fact will be clear from the muster rolls and registers 
for payment of wages maintained by the Management during that period . 
They were retrenched from service on different dates in 1861. Thereafter 
the Company was recruiting persons from outside ignoring their legitimate 
claims for re- employment. Ext. W3 settlement was arrived at when they 
staked their claim for re-employment. The Company did not honour its 
commitment as per Ext. W3 as far as they were concerned. They still have 
the right to be re -employed even under Ext. M2 settlement as all of them 
have more than 240 days of service as stipulated therein . Persons much 
junior to them have been engaged and even fresh recruitments were made. 
In the circumstances they are definitely entitled to re -employment with the 
benefit of back wages from the date on which their Juniors and fresh recruite 
were engaged . 


5. The evidence available is the testimony of ww1 to WW4, MW1, Eexts . W1 
to W4 and Mi to M4. 


8. The Management was called upon to produce muster rolls and register 
for payment of wages concerning the workers for the interval 1960 to 1970. 
The Management had produced those documents for certain periods and filed 
& statement showing that the documents for the earlier periods are not 
available since they are not maintained for more than eight years. Those 
produced do not help us in any way as they do not relate to casual workers 
who are alleged to have worked in the interval 1960 to 1964 . 


7. The file relating to the conciliation which finally ended in this reference 
called for and produced at the instance of the workmen is marked as Ext. Ci. 
There is no material in Ext. C1 which is important for our purpose. 


8. The workmen are claiming reliefs on the basis of Ext. W3 settlement 
the terms of which are as follows: 


" ( 1) The Company agree to allot 60 % of the vacancles that may 

arise in future among the workers at the factories at Kalamassery 
and Eloor to the casual workers which have been employed in the 
factory from 1962 onwards subject to suitability. 


( 11) In recruiting such hands the Company will take due accounts of 

the service and efficiency of the said workers. 


(ii ) The workers will call off the satyagraha forthwith ." 


WW2 and Ww3 are two out of several persons who were re- employed on the 
basis of the above terms and they are still continuing as employees of the 
Management. wwi and WW4 are two of the four persons who are now 
prosecuting the claim for re -employment. All these witnesses have stated 
that somewhere about 60 casual workers including them had been retrenched 
on various dated in 1964 and that Ext. W3 settlement concerns their re 
employment. WW1 and WW4 complain that even their juniors have been 
absorbed on the basis of Ext. W3 Ignoring their claims. But these witnesses 
themselves have stated that they are not sure of the dates on which they 
were first employed. There is no evidence worth the name to show that 
seniority had been overlooked even if it is assumed that WWI and WW4 
and the two others who are claiming re -employment before me were retrenched . 
workmen . So the case that their legitimate claims for re-employment had 
heen overlooked ignoring their seniority cannot be accepted as genuine. But 
the more important controversy is as to whether the four persons before me 
are covered by Ext. W3 settlement. The names of persons to whom the 
settlement was intended to apply are not enumerated in Ext . W3. The 
workers were represented by two Unions. Some of the individual workers 
also are signatories to it. But it is common case that all the individual 
workmen affected were not participants in the discussions as the Unions 
were espousing their cause. So we cannot say from Ext. W3 as to whether 
these four persons were also covered by it or not. It only says that certain 
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casual workers formerly employed in the Management Company will be re 
employed allotting 60 % of the vacancies to the units at Kalamassery and Eloor . 
It is the admitted case that a substantial number of former casual workers 
have been re -employed on the basis of Ext. Wi. But before the entire 
ex-workmen could be re -employed a new development started by the agitation 
launched by contract workers for absorption on a regular vasis. The contract 
workers had their own Union . The dispute raised by that Union was settled 
under Ext. M2 in 1972 in which the Unions who had espoused the cause of 
the casual workers in Ext. W3 also participated and agreed to the terms of 
that settlement. The terms of that settlement are as follows: 


“ (1) It is agreed by the management that they will recruit 15 additional 

workers for Kalamassery factory, 8 retrenched workmen, 6 contract 

workinen and 1 management s candidate. 
( 11) The recruitment will be made in stages at the rate of 1 retrenched 

workman and one contract workman per month for the first 6 
months commencing from October 1972 and thereafter retrenched 
workmen for 2 months and management s man during the last 

month . 
(11) In respect of retrenched workmen preference as per settlement 

dated 27-11-1970 will be confined to those who have completed 
240 days service from 1962. Management will furnish a list of 
such workmen to the District Labour Officer and all the Unions 

within 2 weeks time. 
( iv ) After recruiting the 15 additional workers as per item No. 1 of this 

settlement, future vacancies that arise in the Company till all the 
ret: enched hands having 240 days continuous service are absorbed 
will be filled up on the basis of 60 % for retrenched hands and 40 % 

for contract workers. 
( v ) This agreement will not cover vacancies that arise in the company 

due to the death retirement of the permanent employees, which 
will Le filled up by the nominee dependants of the particular 

enıployee. 
( vi) In view of this settlement the contract Thozhilall Union agrees to 

withdraw the strike and other forms of direct action forthwith 
and co -operate with the management for the smooth and efficient 

working of the factory." 
The settlement referred to in term No. til above is Ext. W3. The Worlts Manager 
of the Management examined as MW1 states that the Management had furnished 
& list as contemplated by Item No. lil of Ext . M2 settlement to the Conciliation 
Officer and the concerned Unions. According to MWI a true copy of that 
list is Ext. M3 and re - employment was given according to that list. The 
workinen have a serlous contention that Ext. M3 is not a genuine list. They 
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also state that Ext. M2 settlement is not binding on them . They cannot con . 
tend for the position that Ext. M2 settlement is not binding on them as the 
two Unions which had espoused their case in Ext. W3 and the two other Unions 
which started functioning later among the workmen of the Managernent have 
all agreed to such a settlement. We cannot expect that the Conciliation Officer 
and the Unions would have remained silent if the Management did not furnish 
the list as was undertaken in clause lii of Ext M2. So naturally a list should 
have been furnished to the Conciliation Officer and the Unions. If they had any 
objection to the correctness of the list then they naturally would have raised 
objections at the appropriate time. If Ext. M3 is not a genuine list then it was 
possible for these workmen to take steps for the production of the original 
genuine list furnished to the Conciliation Officer and the Unions. As nothing 
of that sort is done the testimony of MW1 that Ext. M3 is a genuine copy 
of the list has to be accepted . In Ext.M3 the list of retrenched workmen eligible 
for consideration for re-employment is stated . The names of four persons 
with whom we are concerned do not find a place in Ext. M3. We have also 
Ext. M4, a subsequent conciliation settlement, in which the right of the Manage 
ment to effect recruitments to some fresh vacancies that arose consequent 
on expansion was restricted further . From the series of settlements it can 
be seen that the Management was making appointments only on the basis of 
settlements arrived at with the various Unions. The Management no doubt 
is bound to honour the commitments made in such settlements. The vigilant 
Unions are there to check the violations of such provision3, if any. It may be 
true that those Unions may not have any subsisting interest in the individual 
workmen who are now clamouring for re - employment. But it was those Unions 
which had taken up their cause on earlier occasions and achieved the right 
for re-employment to casual workers . When the Management s functions are 
regulated by settlements with the Unions it cannot go out of the terms of the 
same to give benefits to individual workmen who are not covered by the 
settlements. In the face of Exts. W3, M2 and M3 it cannot be said that the 
four persons r.cw before me are also entitled to the benefits of Exts. W3 and M2. 


9. On the evidence also it cannot be said that these four persons were 
actually employed as casual workers in the regular functioning of the factory . 
Though not specifically pleaded in the written statement the Management had 
attempted to show at the stage of evidence that these persons could only 
have been construction workers casually employed when additional structures 
were erected for expansion of the factory during 1960 to 1964. The definite 
stand taken up by the Management in the written statement is that these 
persons were ver employed factory so auch so Management had 
no occasion to plead that they were construction workers. But at the stage 
of evidence it was suggested to wwi and Ww4 that they were only casual 
employees engaged in connection with the construction of additional buildings. 
wwi has said that he initially started as a construction worker and later he 
was employed on the production side with occasional breaks. But he also said 
that the three other workmen prosecuting the case along with him were 


employed only as workers in connection with the building construction . Of course 
in re-examination he had attempted to correct that statement by saying that 
the others were also engaged on the production side. But the trend of the 
evidence adduced by all the witnesses on the side of the workmen would indicate 
that these persons were employed in connection with the construction work 
when additional structures were put up to expand the manufacturing process. 
Then the position is that the establishment was expending. There is no case 
that the expansion resulted in high mechanisation resulting in surplusage of 
labour. That means that there was no necessity or occasion to retrench work 
men who were already employed on the production side. On the other hand 
the probability is for having employment opportunity to more and more people. 
What wwi to WW4 swear is that about 60 factory workers were retrenched 
in 1964. It is easy to conclude in the circumstances of this case that the 
retrenchment atfected only the workers who were engaged in the construction 
side . It may be true that such workers wanted absorbtion on a permanent 
basis. Their claim was conceded in Ext. W3 where the Management states that 
they will be absorbed on the ground of suitability . I have already mentioned 
that the workmen cannot claim re -employment on the basis of Exts . W3 and 
M2. The workmen have an alternate case that they are entitled to reinstate 
inent on the basis of Section 25 - H of the Industrial Disputes Act. But the 
persons who were employed as casual workers on the construction side cannot 
claim re-employment as a matter of right on the production side of the factory 
under that particular section . So in any event these four persons are not 
entitled to claim re -employment. An award is passed answering the reference 
accordingly . 


Ernakulam , 
30-7-1983. 


N. SUKUMARAN , 

Presiding Officer . 


APPENDIX 


. 


Witness examaned on the w..nagement s side: 


MW1 Shri Radhakrishna Menon. 


Witnesses erumined on the Workomen s side : 

wwi Shri Nicholas. 


WW2 


C. K. Padmanabhan 


WW3 


V. B. Sebastian 
T. A. Varghese 


WW4 


Exhibits market on the Management s side : 


Ext. Mi. A petition dated 15-9-1978 submitted to the Management by 

Shri V. P. Niclose and 9 others. 
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Ext. 


M2. Copy of a memorandum of settlement dated 18-9-1972. 


M3. 
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List of retrenched workers who have completed 240 days of 
service from 1962. 


M4.. Photostat copy of a memorandum of settlement dated 1-2-1974 . 


Eshitits marked on the Worlomen s side : 


. 


Fixt. W1. 


E. S. I. card of Shri V. P. Nicholog. 


w1( a ) . 


do. 


P. K. Karunakaran . 


W2. 


31 


A postal card addressed to Shri T. A. Varghese from the 
E. S. I. Corporation in the year 1964. 


W3. 


Copy of a memorandum of settle 


nt dated 27-11-1970 . 


W4. 


Joint conference notice of the District Labour Officer dated 
6-4-1972. 
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W4 ( a ) . Joint conference notice of the District Labour Officer dated 

22-4-1972. 


W4 ( b ) . Joint conference notice of the District Labour Officer dated 

2-4-1974. 


W4 ( c ) . Joint conference notice of the District Labour Officer dated 

20-4-1979 . 


W4 ( a ) . Joint conference notice of the District Labour Officer dated 

12-2-1972 


W4( e ) . Joint conference notice of the District Labour Officer dated 

2-2-1981. 


W4(f ) . Joint conference notice of the District Labour Officer , dated 

27-2-1978. 


Exhibit marked on the Court s side : 


Ext. 


ci. 


The file of the District Labour Officer, Alwaye (No. B. 9693|79 ) 
regarding this dispute . 
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GOVEMENT OF KERALA 
Labour (A ) Department 

NOTIFICATION 
G.O. (Rt.) No. 1345 /83 /LBR . Dated, Trivandrum , 23rd November 1983. 

The award of the Industrial Tribunal, Calicut in respect of the dispute 
between the Managing Partner. The Colacal Tile Factory , P.O. Codacal, 
Tirur-676 102 and their workmen represented by the Secretary 
Swathaathra Tile Workers Union (A.T.U.) P. O. Codacal, Tirur-676 102 
received by Government on l- 11-1983 is hereby published under section 
17 of the Industrial Disputes Act, 1947 (Central Act XIV of 1947) 

By order of the Governor . 

K. SIVADASAN , 
Deputy Secretan to Government 


- 


Before the Court of the Industrial Tribunal, Calicut 
Tuesday , the 25th day of October , nineteen hundred 

and eighty three) 

Present : 
SHRI K. P. DEVADAS , S. A , B.L., 

Industrial Tribunal, Calicut 
INDUSTRIAL DISPUTE No. 25/82 

Between : 
The Managing Partner, The Codacal Tile Factory, P. O. Codacal, 

Tirur 676102 

And 
The Secretary, Swathanthra Tile Workers Union (A.T.U.) , 

P.O. Cojacal, Tirur -676 102 

AWARD 
This is an industrial dispute referred to this Tribunal for adjudication 
by Government of Kerala by Order G. 0. Rt. No. 793/82 /LBR 
dated 26-7-1982 . The issues referred are the following : 
1. Whether Sri Preman , MR . No. 124 and Sri Kunhimohammed 

MR. No. C. 3 are entitled to being considered as staff by 
nature of their 

duties . 
2. If so , what is the rate of wag s and other benefits to which 

those employees are entitled to . 
GA. 175 /V . 
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2. Pursuant to notice the parties filed statement, counter - statement 
and the union also filed some documents. The matter came up for evidence 
and to -day when the mattor was taken up parties submitted that they have 
settled the matter and filed a joint statement of settlement. The 
settlement is accep :ed and an award in terms of the settlement given 
below as Annexure is hereby passed 

K. P. DEVADAS, 

Industrial Tribunal , Calicut. 

Annexure 
BEFORE THE INDUSTRIAL TRIBUNAL , KOZHIKODE 

I. D. No. 25/82 

Between 
The Managing Partner , Codacal Tile Factory, P.O. Codacal, Tiur. 

and 
The Secretary, Swatantra Tile Workers Union (S.T.U.) Post Codacal. 

Joint statement filed by (1 ) Managing Partner, Codacal Tile 
Factory on behalf of the management and (2 ) Secretary , Swatantra 
Tile Workers Union , Codacal. 

2. The matter in the above dispute has been settled between 
the Parties. Worker SriM. Preman will be included in the staff 
category with effect from 1-10-1983. Sri A. P. Kunhi Muhammed will be 
given first preference and included in the staff category when th : present 
other maistries are taken into staff category . 

It is prayed that an award may be passed in terms of the 
above settlement . 

Dated this the 29th day of September 1983 . 


(Sd .) 
For Management. 


( Sd .) 
P. P. Balan , 

Advocate for Management . 
29-9-1983 . 

(Sd .) 
T. K. Muhamed , 

Advocate for workmen . 


(Sd . ) 
( A. HYDROS), 

Secretary , 
For Swatantra Tile Workers Union . 


Kerala Garette No. 4 dated 24th January , 1984 . 
PART 1 

GOVERNMENT OF KERALA 
Labour (A ) Department 

NOTIFICATION 
G.O. (Rt.) No. 1214 /83/LBR . Dated , Trivandrum , 21st October 1983. 

The award of the Labour Court, Kozhikode in respect of the dispute 
between the President, Karivellur Co -operative Milk Supply Society 
Ltd. No. C. 310, P. O. Karivellur, Taliparamba Taluk , and their 
workman Shri P. P. Narayanan , Ex- Supervisor , Karivellur Co-nperative 
Milk Supply Society Ltd., P. O. Karivellur, Taliparamba Taluk , 
Cannanore District received by Government on 14-10-1983 is hereby 
published under section 17 of the Industrial Disputes Act, 1947 (Central 
Act XIV of 1947) . 


By order of the Governor, 

K. SIVADASAN , 
Deputy Secretary to Government. 


Lo the Labour Court, Kozhikode, Kerala State 
(Dated this the 8th day of September, 1983 ) 

Present: 
HAJEE P. A. SHAHUL HAMEED , B. A., B. L., 

Presiding Officer 


INDUSTRIAL DISPUTE No. 25/79 

Between 
The President, Karivellur Co -operative 
Milk Supply Society Ltd., No C. 310 , 

Management 
P. O. Karivellur, Taliparamba Taluk . 

And 
Shri P. P. Narayanan , Ex-Supervisor, Karivellur 
Co- op . Milk Supply Society Lic P. Karivallur, Workman 
Taliparamba L aluk, Cannanore District. 
Representations: - 

Shri E. Ebrahim kutty, 
Advocate , Cannanore. 

For the Management. 
Shri T. Achuthan Nair , 
Advocate, Cannanore. 

For the Tl okman . 


} 
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AWARD 
1. This Industrial Dispute was referred by the Government as per 
G. O. Rt. No. 510 /79 /L & H dated 9-4-1979 regarding the dismissal of 
Supervisor Shri P. P. Narayanan from 22-6-1976 for adjudication . When 
this reference was received in this court, notices were issued to the parties. 

2. The workman appcared and filed a statement stating that he was 
appointed as Supervisor of the society and was doing work as per the 
instruction of the society . As Supervisor, he has to collect milk from 
members and send the sameto the Cannanore Milk Supply Union . Hc 
has done the same on 12-5-1976 . On that day he had collected 69 litres 
ofmilk and the same was kept in 2 Jars . The Jars were entrusted to the 
salesman and obtained the receipt. The society gave a mimo to him 
stating that 40 litres of milk was decomposed due to his derliction of duty , 
for which he has given a reply through Advocate V. V. Karunakaran 
Nambiar. Memo of charges were given to him . He gave an explanation . 
The dismissal order, it is seen that th : domestic enquiry was conducted . 
No such enquiry was conducted . The dismissal was due to enmity and 
was done in the period of emergency. 

He has not worked against the 
interest of the society . 

3. The management filed a reply statement, stating that all the 
allegations in the statement of the workman are denied . The reference 
itself is bad in law . As Supervisor , it was his duty to see that the milk of 
the prescribed standard alone is collected but the milk sent by him on 
12-5-1976 was found decomposed . He was responsible for that. After 
giving a charge memo and getting his explanation , a domestic enquiry was 
conducted . He participated in the enquiry . It is not correct to say that 
the suspension order was an act of vengeance and he was guilty of derliction 
of his duty and was acting detrimental to the interests of the society . 

4. A rejoinder is filed by the workman . 

5. A preliminary point was raised regarding the domestic enquiry . 
At that time, Ext. Mi to Ext.M10 was marked by the management. My 
predecessor in office , found that the domestic enquiry is not valid and 
proper. Thereafter the case has gone several adjournments. 

6. Today when the case came up before me, it is represented by the 
workman himself that he has settled the matter and the reference may be 
removed from the file . Endorsed to that effect on the back of the 
reference. Hence I hold that there is no dispute existing between the 
parties quiring adjudicati An award is passed accordingly . 

7., This award will come into forcc 30 days after its publication in the 
Official Gazette. 

Dictated to the Confidential Assistant, - Transcribed by him , revised , 
corrected and passed by me on the 8th day of September, 1983 . 

HAJEE P. A. SHAHUL HAMEED , 

Presiding Officer, 
Labour Court, Kozhikode. 
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GOVBRNMENT OF KERALA 


Labour ( A ) Department 

NOTIFICATION 
G. O. (Rt.) No. 1364/83 /LBR . Dated, Trivandrum , 28th November 1983. 

The award of the Labour Court, Kozhikode in respect of the dispute 
between TheManager, Mayo Pharmacy , S. M. Street, Calicut- 1 and 
their worker represented by the General Secretary, Kerala Private Nursing 
Home Employees Union , N.G.O. Home, Y.M.C. A. Road , Calicut-i 
received by Government on 22-11-1983 is hereby, published under 
section 17 of the Industrial Disputes Act, 1947 ( Central Act XIV of 1947) . 

By order of the Governor , 

K. SIVADASAN , 
Deputy Secretary to GoDerimoni. 


In the Labour Court, Kozhikode, Kerala Stato 
Dated this the 31st day of October, 1983 

Presenti 
HAJEE P. A. SHAHUL HAMEED , 2.A., L.L. 

Presiding Officer 

In 
1. D. No. 37/79 

Botweon 
The Manager, Mayo Pharmacy , 

Management 
S. M. Street, Calicut- 1. 

And 
The General Secretary, 

Union 
Kerala Private Nursing Home Employees Union , 

N.G. O. Home, Y. M. C. A. Road , Calicut- 1 
Representations: 

Sri T.G. Rajendran , Advocate , Calicut For the Management 
Sri K. P. Damodaran Nambiar, Advocate, .. For the Union 
Calicut. 


. 
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AWARD 


1 . This Industrial Dispute is referred by the Government as per G.O. 
RT . No. 784 /79/L & H dated 28-5-1979 regarding the dismissal of Smt. 
M. Sarala, Sales Assistant with effect from 10-11-1977 for adjudication . 
When this reference was received in this court, notices were issued to both 
parties. 

2. On behalf of the worker the union filed a statement stating that the 
worker was employed from 1974 on wards. On 6-12-1977 worker received a 
show - cause memo alleging that on 10-11-1977 while on duty she had con 
sumed six gardinaltablets and hence she was removed to the Hospital in a 
semi conscious condition and thereafter absented from duty without leave 
application till 29-11-1977. The allegations were denied by the worker. 
A domestic enquiry was conducted by an advocate Sri P.P. Ravi. In the 
domestic enquiry the manager of the Pharmacy was examined . The domestic 
enquiry conducted was nothing but a farce . The charges were foisted against 
the worker in order to victimise her . It is prayed that this court may be 
pleased to pass an award directing the management to reinstate her with 
continuity of service and back wages. 

3. The management filed a statment. In the statement filed by the 
management, it is stated that the worker has filed a Shop AppealNo. 26/78 
and the samewas dismissed . Now the worker is precluded from taking up 
the matter again . The worker is not a member of the union . It is true that 
the worker was an employee under the management from 1974. A proper 
enquiry was conducted by the management. While the worker was working 
on 10-11-1977 , she consumed 6 numbers of Gardionol 60 MG , which is 
dangerous to human life and she was admitted in the Medical College 
Hospital. Though she was discharged from the hospital on the next day 
she did not report for duty till 29-11-1977. The domestic enquiry is con 
ducted in the presence of an observer as per the request of the worker. The 
worker is now employed in some other private nursing home. Even the esta 
blishment is now closed and all the workmen were retrenched after giving 
closure compensation . It is prayed that this court may be pleased to pass an 
award in favour of themanagement. 

4. No rejoinder is filed . 

5. As per M.P. No. 32/81, the management raised 3 points for preli 
minary consideration . The first and second point raised by the management 
was not pressed . Regarding the truth and validity of the domestic enquiry 
conducted by the management, mylearned predecessor in office held that the 
domestic enquiry conducted into the charges levelled against the worker is 
proper, valid and inconformity with the principles of natural justice. There 
after the worker was not adduced any evidence. 

6. The point to be decided is whether the dismissal of the worker with 
effect from 10-11-1977 is valid . 
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7. Point: The management was examined one witness as MW1 and 
marked one document as Ext. Ml. My learned predecessor in office found 
that a proper and valid domestic enquiry has been conducted and on the 
basis of that enquiry report the management dismissed the worker. The 
evidence shows that on 10-11-1977 at about 11.30 a.m. the worker was 
found in semi unconscious state. The worker has not lead any evidence 
regarding the findings entered by the Enquiry Officer . In the statement filed 
by the management, it is stated that the establishment is closed and all the 
workers were retrenched after giving closure compensation . It is also stated 
that she has got another employment in P. V. S. Hospital, Calicut and 
thereafter in someother hospitals. This statement is not disputed by the 
worker by filing a rejoinder. So it has to be presumed that the worker is 
now employed elsewhere . Since the establishment is now closed the question 
of reinstatement of worker does not arise . The worker has not come to this 
court and give evidence for establishing that she is not guilty of the charges 
levelled against her. Hence I hold that the dismissal of the worker is 
justified and proper. An award is passed accordingly . 

8. This award will come into force 30 days after its publication in the 
Official Gazette. 

Dictated to the confidential Assistant, transcribed by him , revised , 
corrected and passed by me on the 31st day of October 1983. 


HAJEE P, A. SHAHUL HAMEED , 

Presiding Officer , 
Labour Court,Kozhikode. 


Appendix 
Witnesses examined on the side of the Management: 

MWI P. D. Ravi. 
Documents marked on the side of the Management: 

Ext. MiEnquiry File . 
Witnesses examined and documents marked on the side of the Union : 

Nil. 
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GOVERNMENT OF KERALA 
Law (Legislation Publication ) Department 

NOTIFICATION 
No. 21061/Leg . Pbn . 2 /83 /Law . Dated , Trivandrum , 23rd December 1983 . 

The following Act of Parliament, published in a Gazette of India 
Extraordinary, Part II, Section 1, dated the 1st September, 1983 is hereby 
republished for general information . The Bill as passed by the Houses of 
Parliament received the assent of the President on the 31st August, 1983. 

By order of the Governor, 

K. SREEDHARAN , 

Law Secretary. 


THE HINDU WIDOWS RE -MARRIAGE (REPEAL ) ACT, 1983 

( CENTRAL Act 24 of 1983 ) 

AN 
ACT 


to repeal the Hindu Widows Re-marriage Act, 1856 
Be it enacted by Parliament in the Thirty - Fourth Year ofthe Republic 
of India as follows: 

1 . Short title.This Actmay be called the Hindu Widows Re-marriage 
(Repeal) Act, 1983. 

Repeal of Act 15 of 1856. — The Hindu Widows Re-marriage Act, 1856 
is hereby repealed . 


G. 15 
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GOVERNMENT OF KERALA 
Higher Education (E ) Department 

NOTIFICATION 
G.O. MS. No. 307183/H.Edn . Dated , Trivandrum , 24th December 1983. 

S. R. O. No. 56 / 84. - In exercise of the powers conferred by 
subsection ( 1) of section 4 of the Charitable Endowments Act, 1890 (Central 
Act 6 of 1890 ), the Government of Kerala hereby order that the property 
specified in column (2) of the Schedule appended herewith belonging to the 
Endowment mentioned in column (1 ) thereof, shall be vested with the 
Treasurer of Charitable Endowments, Kerala , and under subsections ( 1) 
and ( 3) of section 5 of the said Act, the Government of Kerala hereby 
settle the following Scheme for the administration of the said property, the 
same having been previously published under rule 3 of the Charitable 
Endowments (Kerala) Rules, 1966 , and appoint the date of publication of 
this notification to be the date on which the said Schenne shall come into 
operation, namely : 

SCHEME 
1. This Endowment may be called " Dr. Johnson Memana Memorial 
Endowment" . 

2. The corpus of the Endowment shall consist of Rs. 10,000 (Rupees 
ten thousand only) and shall be vested with the Treasurer of Charitable 
Endowments , Kerala . 

3. The corpus of the Endowment shall be invested in any long term 
securities of the Government of India or the Government of Kerala or in any 
of the securities approved by the Government of Kerala . 

4. The Headmaster /H e a d mistress , Government High School, 
Elanthur, Pathanamthitta shall be the Administrator of the Fund. 

5. The annual interest accruing on the fund shall be utilised during 
the succeeding year for awarding a scholarship to a student of Government 
High School, Elanthur who has passed the S.S.L C. Examination conducted 
during the previous year in the first attempt. " The eligible tudent shall 
be selected by a committee consisting of the Headmaster, the Senior 
High School Assistant Elanthur and Dr. Johnson Memana or a member 
nominated by him from his family . The selection of eligible student shall 
be made on a consideration of merit and means . 

6. The scholarship shall be awarded on the occasion of the School Day 
Celebration or on any other suitable occasion in the academic year 
itself as decided by the Administrator and thereafter the fact of such award 

G 20 
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with relevant particulars thereof shall be published in the notice board of 
the school for information of the public . 

7. If , in any year, more than one student is found eligible for the 
scholarship , then the amount of the scholarship shall be equally divided 
among them , 

8 Requisition for payment of annual interest shall be sent by the 
Administrator at any time not later than two months prior to the date fixed 
for the award of the Scholarship and the Treasurer of Charitable Endow 
ment shall, thereupon arrange to place the annual interest at the disposal of 
the Administrator. 

9. If, in any year, the interest is not utilised as provided in clause 5 
or if the scholarship is not awarded owing to the non-availability of a 
suitable candidate or for any other reason or if any balance is left after 
awarding the scholarship such amount shall be added on to the corpus of 
the fund by the Treasurer of Charitable Endowments, unless it payment is 
allowed by the Treasurer in exceptional cases on the specific recommenda 
tion of the controlling authority specified in clause 10. 

10. If any doubt or dispute arises regarding the meaning or interpre 
tation of the provisions of the scheme it shall be referred to the Director of 
Public Instruction , whose decision thereon shall be final. 

SCHEDULE 
Name of Endowment 

Details of property 
(1 ) 

(2 ) 
“ Dr. Johnson Memana 

Rs. 10,000 (Rupees ten 
Memorial Endowment" . 

thousand only ) 
By order of the Governor, 

A. RAMASWAMY PILLAI, 
Joint Secretary to Government. 


Explanatory Note 
( This doesnot form part of the notification , but is intended to indicate 
its general purport.) 

Dr. Johnson , Memana Houses Elanthur, Pathanamthitta wishes to 
Institute an Endowment in Government High School, Elanthur P.O. 
Pathanamthitta in his name. A preliminary notification regarding this 
has been published in the Gazettee dated 1-11-1983. Now Government 
have accepted the Endowment for institution and hence this notification . 
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GOVERNMENT OF KERALA 
Labour ( F ) Deparimont 

NOTIFICATION 
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G. O. ( Rt) No. 1034 /83/LBR . Dated , Trivandrum , 13th September 1983. 

S.R.O. No. 57 /84. - In exercise of the powers conferred by section 
87 of the Employees State Insurance Act, 1948 (Central Act 34 of 1948 ), 
read with section 91- A thereof, the Government of Kerala 
consultation with the Employees State Insurance Corporation hereby 
exempt the Panayannarkavu Coir Vyavasaya Co-operative Society Ltd. 
No. 125, Vadakkumthala P. O., Karunagappally from the operation of 
the provisions of the said Act for a period of one year from the 21st 
May 1981 uplo and inclusive of the 20th May, 1982 , subject to the following 
conditions, namely :-- 

1. The society shall maintain a register showing the names and 
designations of its employees; 

2. Notwithstanding this exemption , the employees shall continue to 
receive such benefits under the said Act to which they might have become 
entitled to on the basis of the contributions paid prior to the date from which 
exemption granted by this notification operates ; 

3. The contribution for the exempted period , if already paid , shall 
Dot de refunded ; 

4. The society shall submit in respect of the period during which 
it was subject to the operation of the said Act, (hereinafter referred to as the 
said period ), such returns in such form and containing such particulars as 
were due from it in respect of the said period under the Employees State 
Insurance (General) Regulations, 1950 ; 

5. Any Inspector appointed by the Corporation under subsection ( 1) 
of section 45 ofthe said Act, or other official of the Corporation authorised 
in this behalf shall, for the purposes of 
(i) verifying the particulars contained in 

ny return submitted 
under subsection (1) of section 44 of the said Act; or 

( ii ) ascertaining whether registers and records were maintained as 
required by the Employees State Insurance (General) Regulations, 1950 for 
the said period; or 

(ii) ascertaining whether the employees continue to be entitled to 
the benefits provided by the employer in cash and kind being benefits in 
considerations of which exemption is being granted under this noti 
fication ; or 
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(iv) ascertaining whether any of the provisions of the said Act 
had been complied with during the period when such provisions were in force 
in relation to the said society be empowered to 

(a ) require the society to furnish to him such information as he 

may consider necessary ; or 
( ) coter any factory, establishment, office or other premises 

occupied by the said society at any reasonable time 
and require any person found in charge thereof to produce 
to such Inspector or other officialand allow him to examine 
such documents, books and other documents, relating to 
the employment of persons and payment of wages or to 
furnish to him such information as he may consider 
necessary ; or 
examine the officers of the society or the servants , of the said 
society or any person found in such factory , establishment, 
office or other premises, or any person whom the said 
Inspector or other official has reasonable cause to believe 

10 have been an employee; er 
(d ) make copies of or take extracts from any register, account 

book other documents mainiained in such 
society, office or other premises of the society . 

By order of the Governor, 

U. MAHABALA RAO , 

Secretary to Government 

Explanatory Note 
( This dos nut form part of the notification, but is intended to indicate 
its general purport.) 

The Secretary Panayannarkavu Coir Vyvasaya Co-operative Society 
Ltd., No. 125 , Vadakkumthala P.O., Karunagappally in his letter dated 
7-9-1981 has requested exemption from the provisions of ESI Act 
with effect from 21-5-1981. Government after consulting the Regional 
Director , ESI Corporation placed this case before the 35th Regional Board 
Meeting . The Regional Board Meeting recommended this case for 
exemption . Government accpted the recommendation and decided to 
grant exemption . This notification is intended to achieve the above 
purpose. 


or 
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GOVERNMENT OP KERALA 
Laboar (F ) Departmep ! 

NOTIFICATION 
G. O. (Rt.) No. 1096 /83/LBR . Dated, Trivandrum , 24th September 1983 

S.R.O.No. 58 /84. - In exercise of the powers conferred by section 87 
ofthe Employees State Insurance Act , 1948 (Central Act 34 of 1948), read 
with section 91-A thereof, the Government of Kerala in consultation with the 
Employees State Insurance Corporation hereby exempt the Mylode 
National Handloom Weavers Industrial ( Production and Sale ) Co- operative 
Society Ltd.No. 3452 ,Nettayam P. O. Pooyappally from the operation of the 
provisions of the said Act for a period of one year from the 1st day of 
September 1977 upto and inclusive of the 31st day of August , 1978 , 
subject to the following conditions, namely - 

1. The society shall maintain a register showing the names and 
designationsof its employees ; 

2. Notwithstanding this exemption, the einployees shall continue to 
receive such benefits under the said Act to which they might have 
become entitled to on the basis of the contributions paid prior to the date 
from which exemption granted by this notification operates ; 

3. The contribution for the exempted period , if already paid , shall 
not be refunded ; 
4. The society shall 

submit respect of 

the period 
during which it was subject to the operation of the said Act (hereinafter 
referred to as the said period ) , such returns in such form and containing 
such particulars aswere due from it in respect of the said period under 
the Employees State Insurance (General) Regulations, 1950 ; 

5. Any Inspector appointed by the Corporation under subsection (1) 
of section 45 of the said Act, or other Official of the Corporation 
authorised in this behalf shall, for the purposes of - 

(i) verifying the particulars contained in any return submitted 
under subsection (1) of section 44 of the said Act ; or 

( ii ) ascertaining whether registers and records were maintained 
es required by the Employees State Insurance (General) Regulations, 1950 
for the said period ; or 

( iii) ascertaining whether the employees continue to be entitled 
to the benefits provided by the employer in cash and kind being benefits 
in considerations of which exemption is being granted under this 
notification 
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tiv 18Ccriaining whether ally of the provisicas of die said Act Lad 
been complied with during the period when such provisions were in force in 
relation to the said society be empowered to- 

(a ) require the society to furash to im such inforraatios 

as he may consider necessary ; or 
(b ) enter any factory, establishicenr, office or other premises 

cccupied by the said society at any reasonable time 
and require any persote found in charge thereof to produce 
to such Inspector or other official and allow him to examine 
such documents, booky and other documents relating to 
thc employment of persons and payment of wages or to 
furnish to him such information as he may consider 

necessary ; or 
( c examine the officers of the society or the servants , of the 

said society or any person found in such factory, edia 
blishment, office or other premises, or any person whom 
the said Inspector or other official has reasonable cause 

to believe to have been an employce ; or 
(d ) make copies of or take extracts from any register, account 

book or other documents maintained in such society 
office or other premises of the said society . 

By order of the Governor, 

U. MAHABALA RAO , 
Secretary to Governmont. 


Explanatory Note 
( This does not icre part of the notitication , but is inteaded to indicate 
its general purport. 

The Secretary the Mylode National Handloon Weavers Industrial 
(Production and Sale ) Co -operative Society Ltd., No. 3452 in his 
representation dated 6-12-1982 has requested exemption from the provisions 
of Employees State Insurance Act for a period of one year from 1-9-1977 . 
Government after coasulting the Regional Director É . S.I. Corporation 
placed the case in the 35th regional Board meeting. The Roard 
recommended exemption Government decided to grant exemption . This 
notification is intended to achieve the above purpose . 
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GOVERNMENT OF KERALA 
Local Administration and Social Welfare ( C ) Department 

NOTIFICATION 
G. O. (Ms) No. 242/83 /LA & SWD. Dated , Trivandrum , 29th December 1983. 

S. R. O. No. 59 /84. - In exercise of the powers conferred by sub 
section (1) of section 142 of the Kerala Panchayats Act, 1960 (32 of 1960), 
and at the request of the Koorkkanchery, Ollur and Nadathara Panchayats 
contained in their resolutions No. 322 dated the 24th September, 1982 , 
No. 297 dated the 7th August, 1982, and No. 552 dated the 29th July , 1982 
respectively , the Government of Kerala, hereby declare that the provisions 
of law relating to the Municipalities mentioned in the Scheduled below 
shall be extended to , and be in force, in Koorkkanchery , Ollur and 
Nadathara Panchayat areas comprised in the Trichur Development Authority 
in Trichur District with effect on and from the 15th February 1984. 

SCHEDULE 
Clauses (3 ), (4), (16 ), (28 ), (30), (33) and (39) of section 3, Provisions 
of Chapters IX and X , sections 349, 350, 352, 355, 359 , 364 , and 365 
in so far as they relate to matters specified in chapters IX and X , of the 
Kerala Municipalities Act, 1960 (14 of 1961) and the provisions regarding 
penalties specified in Schedules V and VI of the said Act for contravention 
of sections 196 , 197 , 202 , 204 , 205, 207, to 213 , 215 , 216 , 218 to 221, 
225 227 , 245 to 247 and 248 thereof and the Kerala Municipal Building 
Rules, 1968 . 

By order of the Governor , 

V. R. PADMANABHAN , 

Joint Secretary to Government . 

Explanatory Note 
( This does not form part of the notification but is intended to indicate 
its general purport.) 

The Trichur Development Authority in Trichur District has requested 
Government to enforce the provisions of Kerala Municipal Act and 
Building Rules to all the 6 Panchayats (namely , Ollukkara, Ayyanthole , 
Vilavattom , Koorkkanchery , Ollur and Nadathara ) of the area. The said 
provisions were already endorced to Ollukkara , Ayyanthole and Vilavattom 
Panchayats . Considering the necessity in the uniformity of enforcement of 
the said Act in the above Development area , and on the request of the 
Koorkkanchery , Ollur and Nadathara Panchayats Government have accepted 
the request of the Trichur 

Development Authority and hence the 
notification . 


--- 
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GOVERNMENT OF KERALA 
Transport, Fisheries & Ports (C ) Department 

NOTIFICATION 
No. 7197/TC2/83 / TF & P . Dated , Trivandrum , 16th November 1983. 

S.R.O. No. 60 /84. - Whereas representation has been received by 
Government from the Stage Carriage Operator Smt. P. LakshmiPillai Amma, 
Thoppil Veedu , Chavara , Quilon that the, arrears of vehicle tax for the 
period from 1st April , 1982 to 31st December, 1982 in respect of the stage 
carriage bearing Registration Number KLÚ 1729 could not be remitted 
within the prescribed period due to financial strain and that permission may 
be granted to remit the arrears of Vehicle tax in respect of this vehicle in 
monthly instalments; 

And whereas, the Government are convinced that circumstances existed 
that the operator of the said stage carriage could not remit the arrears of 
vehicle tax in respect of the said stage carriages ordinarily kept for use in the 
State for the period from 1st April, 1982 to 31st December, 1982 due to 
financial strain ; 

And whereas, the Government are convinced that non -operation of the 
said stage carriage due to non -payment of tax would cause great 
inconvenience to the travelling public ; 

And whereas, the Government consider it necessary, in public interest 
to permit the stage carriage operator to remit one fourth of the arrears of 
vehicle tax for the period from 1st April, 1982 to 31st December , 1982 
in respect of the said stage carriage on or before the 7th February , 1983 
and the balance amount in five equal monthly instalments; 

Now , therefore in exercise of the powers conferred by section 22 of the 
Kerala Motor Vehicles Taxation Act, 1976 ( 19 of 1976 ), read with rule 5 of 
the Kerala Motor Vehicles Taxation Rules, 1975 , the Government of Kerala 
hereby order that fth of the arrears of vehicle tax for the period from 1st 
April , 1982 to 31st December, 1982 in respect of the said stage carriage ordi 
narily kept for use in the State shall be paid on or before the 7th February , 
1983 and the balance amount in five equalmonthly instalments commencing 
from the 15th March , 1983 together with additional tax payable under 
section 12 of the Kerala Motor Vehicles Taxation Act, 1976 read with the 
Notification (5 ) No. 33942/ TC2/75-5 /PW , dated the 29th September, 1975 
published as S. R. O. No. 876175 in the Kerala , Gazette Extraordinary 
No. 572 dated the 29th September , 1975 . 

By order of the Governor , 

V. A. AUGUSTINE , 

Additional Secretary to Government . 
G. 1893 
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Esplanatory Note 
( This is not part of the notification , but is intended to indicate the main 
purpose of the issue of the notification .) 

Government have received representation from the Stage Carriage 
operator as shown in the notification requesting instalment facility for pay 
ment of vehicle tax for the period from 1-4-1982 to 31-12-1982 due to 
financial strain . 

Government are convinced of the position and in public interest, grant 
instalment facility for payment of tax as otherwise the vehicle might be put 
out of operation for non -payment of tax causing great inconvenience to the 
travelling public . 
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GOVERNMENT OF KERALA 
Transport, Fisheries and Ports ( Transport C ) Department 

NOTIFICATION 
No. 17346 /TC2 /83 / TF & P . Dated, Trivandrum , 14th November, 1983 . 

S. R. O. No. 61/84. - Whereas representation has been received by 
Government from the Stage Carriage Operator Shri K. Kumaran , 
JayalakshmiRoadways, Thavakkara Road , Cannanore that the arrears 
of vehicle tax for the period from 1st January, 1982 to 31st December, 
1982 in respect of the Stage Carriage bearing Registration Number KLC . 
6719 could not be remitted within the prescribed period due to financial 
strain and that permission may be granted to remit the arrears of vehicle 
tax in respect of this vehicle in monthly instalments ; 

And whereas, the Governmentare convinced that circumstances existed 
that the operator of the said stage carriage could not remit the arrears of 
vehicle tax in respect of the said stage carriage ordinarily kept for use in the 
State for the quarter period from 1st January , 1982 to 31st December , 
1982 due to financial strain ; 

. And whereas, the Government are convinced that non -operation of 
the said stage carriage due to non -payment of tax would cause great 
inconvenience to the travelling public ; 
And whereas, the Government consider it 

necessary in public 
interest to require the stage carriage operator to remit Rs. 3,200 out of 
the total arrears of vehicle tax for the period from 1st January , 
1982 to 31st December, 1982 in respect of the said stage carriage 
immediately and to permit him to remit the balance amount in six equal 
monthly instalments; 

Now , therefore, in exercise of the powers conferred by section 22 of 
the Kerala Motor Vehicles Taxation Act, 1976 (19 of 1976 ), read with 
rulo 5 of the Kerala Motor Vehicles Taxation Rules, 1975 , the Govern 
ment of Kerala hereby order that out of the total arrears of the vehicle 
tax for the period from 1st January, 1982 to 31st December , 1982 in respect 
of the said stage carriage ordinarily kept for the use in the State Rs. 3,200 
shall be paid immediately after 21st June , 1983 and the balance amount in 
6 equalmonthly instalments commencirg from 15th July , 1983 together 
with additional tax payable under section 12 of the Kerala Motor Vehicles 
Taxation Act, 1976 read with the notification (5 ) No. 33942/ TC2/75-5 / 
PW . dated the 29th September , 1975 published as S. R. O. No. 876/75 
in the Kerala Gazette Extraordinary No.572 dated the 29th September , 
1975 . 

By order of the Governor, 

V. A. AUGUSTINE, 

Additional Secretary to Government. 
G , 1867 
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Explanatory Note 
(This is not part of the notification , but is intended to indicate the 
main purpose of the issue of the notification ). 

Government have received representation from the Stage Carriage 
Operator as shown in the notification requesting instalment facility for pay 
ment of vehicle tax for the quarter ended 31st December, 1982 and for the 
period from 1st January, 1982 to 31st December, 1982 due to financial 
strain ; 

Governmen 1 are convinced of the position and in public interest, 
grant instalment facility for payment of tax as otherwise the vehicle 
might be put out of operation for non -payment of tax causing great 
inconvenieriso to the travelling public . 
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GOVERNMENT OF KERALA 
Transport, Fisheries & Ports (C ) Department 

NOTIFICATION 
G. O. (P) No. 1/84 /TF& P . Dated , Trivandrum , 2nd January 1984 . 

S.R.O. No. 62/84. - In exercise of the powers conferred by sub. 
section ( 1) of section 2 of theKerala Public Services Act, 1968 (19 of 1968 ) the 
Government ofKerala , hereby make the following Special Rules in respect 
of Special Recruitment from among the members of Scheduled Castes and 
Scheduled Tribes to the post of Joint Regional Transport Officer in the 
Motor Vehicles Department namely : 

RULES 
1. Short title and commencement.- (1) These Rules may be called the 
SpecialRules in respect of the special recruitment from among members 
of Scheduled Castes and Scheduled Tribes to the post of Joint Regional 
Transport Officer in theMotor Vehicles Department, 1984 . 

(2 ) They shall come into force at once. 

2 . Qualifications.- No person shall be eligible for appointment to the 
Post unless he possesses the following qualifications namely: 

(i) Pass in S.S.L.C. or equivalent qualification . 
(ii) Diploma in Automobile Engineering issued after a course , 

the duration of which is not less than three years by Govern 

ment or any recognised University/Institutions. 
(iii) Motor Driving Licence with Endorsement for driving Heavy 

duty Vehicles. 
Note: - In the absence of candidates with heavy duty Driving Endorse 

ment those without heavy Duty Driving Endorsement will also be 
considered for appointment for the post. Such candidates 
if selected shall obtain the heavy duty driving endorsement 

within the period of probation . 
3. Qualification regarding age. – No person shall be eligible for 
appointment to the above post under these rules if he has not completed 21 
years of age and has completed 40 years of age on the 1st day of 
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January of the year in which applications for appointment are invited . 
The relaxation of age limit envisaged in sub-rule ( e) of rule 10 of the 
GeneralRules of the Kerala State and Subordinate Services Rules, 1953 , 
shall not apply to the candidates for appointment under these rules. 

4. Training. - A person selected to the post shall, from the date on 
which he joins duty, undergo training for a period of six months and the 
training period shall not count for probation . During the period of training , 
the traince shall be entitled to the minimum of the scale of pay and the 
usual allowances attached to the post. If the person selected to the post is 
already employed in any other service he shall be allowed to draw the pay 
and allowances which he would have drawn in the other service but for his 
selection 

to the post , if such pay and allowances are higher than the 
minimum pay and dearness allowance attached to the post . 

5. Probation .-- A person appointed to the post shall be on probation for 
total period of two years on duty after the period of training , within a 
continuous period of three years. 

6. Test. - A person appointed to the post shall, within the period 
of probation, pass the Account Test för executive officers of Kerala and such 
other tests as may be prescribed by Government. 

By order of the Governor, 

R. C. CHOUDHURY , 

Secretary to Government. 

Explanatory Note 
( This does n t form part of the Notification but is intended to 
indicate its general purport) . 

As per G. O. (Rt.) 7502/80 /GAD dated 20-11-1980 and G.O.Rt.6614 /81/ 
GAD dated 3-10-1981 two posts of Joint R.T.O.in the Motor Vehicles 
Department have been reserved for appointment from among the SC /ST. 
Candidates. Qualifications have to be prescribed for special recruitment 
to the above post. The notification is intended to achieve the purpose . 
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GOVERNMENT OF KERALA 
Higher Education ( E ) Department 

NOTIFICATION 
G. O.MS. No. 304/84 /H . Edn. Dated , Trivandrum , 24th Decembor 1983. 

S. R. O.No.63/84. - In exercise of the powers conferred by subsection 
(1) of section 4 of the Charitable Endowments Act, 1890 (Central Act 6 of 
1890), the Government of Kerala hereby order that the property specified 
in column (2) of the Schedule appended herewith belonging to the Endow 
ment mentioned in column (1) thereof, shall be vested with the 
Treasurer of Charitable Endowments, Kerala , and under sub -sections 
(1) and (3) of section 5 of the said Act, the Government of Kerala 
hereby settle the following scheme for the administration of the said property, 
the same having been previously published under rule 3 of the Charitable 
Endowments (Kerala ) Rules, 1966 , and appoint the date of publication 
of this notification to be the date on which the said scheme shall come into 
operation , namely: 

SCHEME 
1 . This Endowment may be called " C. R. Ramakrishnan Nair 
Memorial Endowment Fund " . 

2. The corpus of the Endowment shall consist of Rs. 2,500 (Rupees 
two thousand and five hundred only), and shall be vested with the Treasurer 
of Charitable Endowments, Kerala . 

3. The corpus of the Endowment shall be invested in any long term 
securities of the Government of India or the Government of Kerala or in 
any of the securities approved by the Government of Kerala . 

4. The Assistant Educational Officer, North Parur shall be the 
Administrator of the Fund . 

5. The annual interest accruing on the fund shall be utilised during 
the succeeding year for awarding cash prizes of equal amount to five pupils 
studying in Schools situated in the jurisdiction of the North Parur Educa 
tional Sub District and who are declared eligible for the Lower Secondary 
Schularships/Upper Secondary Scholarships of that year. Out of the five 
pupils two shall be from the Upper Secondary Scholarship holders and the 
other three shall be from the Lower Secondary Scholarship holders . The 
selection shall be made on the basis of income of the guardians of the 
pupils , those with lowest income being eligible for the award . The 
Administrator may make necessary arrangements to get the income certificate 
of the guardians of the selected pupils from the village Officer , through the 
Headmaster /Headmistress of the schools concerned . 
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6. The prizes shall be awarded on the occasion of the Sub District 
level celebration of the schools or in any other occasion in the academic 
year, as decided by the Administrator and thereafter the fact of such award 
with relevant particulars thereof shall be published in the notice board of 
the schools and office of the Administrator for information of the public . 

7. If, in any year, there are more pupils than the required number 
in any category or in both the categories viz . Upper Secondary Scholar 
ship holders/Lower Secondary Scholarship -holders on the basis of income, 
then the total amount for the category shall be divide i equally among them 
and the prizes awarded accordingly . If in any year sufficient number of 
pupils in any or both the categories are not available then the actual number 
of pupils selected shall be paid only their portion , dividing the interest by 
five and the unpaid portion shall be added on to the corpus of the Fund . 

8. Request for the payment of annual interest shall be sent by the 
Administrator at any timenot later than 2 months before the date fixed 
for the award of the prizes . The Treasurer of Charitable Endowments 
shall thereupon arrange to place the annual interest at the disposal of the 
Administrator . 

9 . If the interest is not utilised as provided in clause 5 , or any balance 
is left after awarding the prizes, such amount shall be added on to the 
corpus of the fund by the Treasurer of Charitable Endowments, unless 
its payment is allowed by the Treasurer in exceptional cases on the specific 
recommendation of the controlling authority specified in clause 10 . 

10. If any doubt or dispute arises regarding the meaning or 
interpretation of the Scheme it shall be referred to the Director of Public 
Instruction whose decision thereon shall be final, 

SCHEDULE 
Name of Endowment 

Details of Property 
( 1 ) 

(2 ) 
" C. R. Ramakrishnan Nair 

Rs. 2,500 (Rupees Two thousand 
Memorial Endowment Fund ” 

and five hundred only ) 


By order of the Governor , 

A. RAMASWAMY PILLAI, 

Joint Secretary to Gourn:nont. 

Explanatory Note 
( This does not form part of the notification , but is intended to 
indicate its general purport.) 

Shri K. Chandran , Convener, Sri C. R. Ramakrishnan Nair , Family 
Welfare fund , N. Parur and Treacher Government Upper Primary School, 
Valluvally wishesto institute an Endowment in the schools situated in the 
jurisdiction of the North Parur Educational Sub District . A preliminary 
notification regarding this has been published in the Gazette dated 
8-11-1983. Now Government have accepted the Endowmentfor institution . 
Hence this notification . 
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GOVERNMENT OF KERALA 
Local Administration and Social Welfare (G ) Department 

NOTIFICATION 
G. O. (M8) No. 237 /83/LA& SWD . Dated , Trivandrum , 27th December 1983 . 

S.R.O.No.64 /84. - In exercise of the powers conferred by subsection 
( 1) of section 54 A of the Madras Town Planning Act, 1920 (Madras Act 
VII of 1920) read with section 54B thereof the Government of Kerala 
hereby make the following amendments to Notification G.O. (MS) No. 
212 /80 /LA & SWD dated the 15th May , 1980, published as S. R. O. No. 
446/80 in the Kerala Gazette Extraordinary No. 334 dated the 15th May, 
1980 , namely: 

AMENDMENTS 
• In the said notification 

(1) for the figures and word “ 18 members , the figures and word 
“ 19 members” , shall be substituted . 

(2) before the entry " A representative of the Kerala State Housing 
Board ” the following entry shall be inserted, namely : 
District Collector, Calicut." 

By order of the Governor, 

M. S. K. RAMASWAMY, 
Commissioner and Secretary to Government. 

Explanatory Note 
( This is not part of the notification but is intended to indicate 
Its general purport ). 

In the Notification G.O. (MS) No. 112 /80 /LA & SWD dated 15-5-1980, 
the District Collector, Calicut was appointed as the Chairman of the Calicut 
Development Authority . 

the District Collector has been 
zeplaced by appointing Shri K.C. Sankaranarayanan , I.A.S.as the Chairman . 
Now the District Collector, Calicut is not a member of the Authority . 
Government therefore purpose to appoint the District Collector, Calicut also 
as a member of the Calicut Development Authority . This notification is 
intended to achieve the above purpose . 


Later on , 
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GOVERNMENT OF KERALA 

Food (C ) Department 
NOTIFICATIONS 


I 


No. 12337/ C3-1/83/Food. 

Dated , Trivandrum , 30th December 1983 . 
S. R. O. No. 66 /84.- Whereas in exercise of the powers conferred by 
clause ( 1 ) of Article 258 of the Constitution , the President has in Notification 
No. 2/4/63/Judl. II dated 31-5-1963 entrusted the Government of Kerala 
with their consent the functions of the Central Govern nent under the 
Kerala Land Acquisition Act, 1961 (21 of 1962), in relation to the acquisition 
of lands for the purpose of the Union , in the State of Kerala; 

And, whereas it appears to the Governmert of Kerala that the lands spccia 
fied in the sobedule below are needed or are likely to be needed for a public 
purpose , to wit for the formation of Railway Siding to Food Corporation 
of India godown, Mulankunnathukavu (Block No. I), Now therefore notice 
to that effect is hereby given to all whom it may concern in accordance 
with the provisions of subsection (1) of section 3 of the said Act . 

SCHEDULE 

District - Trichur . 
Taluk - Trichur. 

Village-- Killannur . 
( The extent given is approximate) 
Sl. No. Survey No. 

Description 

Extent in hectares 
775/1 Part 

0.3796 
2 78073 Whole 

0.3463 
3 780/1 Part 

0.1119 
4 780/2 Part 

0.3016 
5 781/1 Part 

0.4021 
6 781/3 Part 

0.2985 


1 


Dry land 


92 


>> 


Total 


1.8400 


Explanatory Note 
The President of India in notification No. 2/4/63 dated 31-5-1963 with 
the consent of the Government ofKerala entrusted the State Government to 
acquire lands for use of the Food Corporation of India in the State. The 
Government of Kerala are satisfied that the land referred to above in the 
notification is required for a public purpose i.e. for the formation of Railway 
siding to Block No. 1 of Food Corporation of India Godown at Mulan , 
kunnathu Kavu . 
• The Notification is intended for the above purpose , 
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ജസ . ആർ. ഒ. നമ്പർ 66/84.-- രണ ഘടനയുടെ 258 -ാം അനുച്ഛേദം 
1) -ാം ഖണ്ഡംമൂലം നൽകപ്പെട്ട അധികാരങ്ങൾ വിനിയോഗിച്ച് ഇൻഡ്യൻ 
രാഷ °(ടപതി 31-5-1963 - ലെ 2/ 4/1963/ജുഡീഷ്യൽ II എന്ന നമ്പർ വിജ്ഞാപന 
( പ്രകാരം കേരള സംസ്ഥാനത്ത യുണിയന്റെ ആവശ്യത്തിനായി ഭൂമി വില 
യ്ക്കെടുക്കുന്നതു സംബന്ധിച്ച് 1961- ലെ കേരള സ്ഥലമെടുപ്പ് ആക്റ 
(1962- ലെ 21) പ്രകാരമുളള കേന്ദ്ര സർക്കാരിന്റെ ചുമതലകൾ , കേരള സർക്കാ 
രിനെ അവരുടെ സമ്മതത്തോടുകൂടി ഭരമേൽപ്പിച്ചിരിക്കുന്നതിനാലും; 

താഴെ പട്ടികയിൽ പറഞ്ഞിട്ടുളള സ്ഥലങ്ങൾ ഒരു പൊതു ആവശ്യത്തിന്, 
അതായത്, മുളംകുന്നത്തുകാവിലെ ( ബ്ലോക്ക് നമ്പർ 1 ) എഫ്. സി . ഐ . 

ഗോഡൗണിലേക്കുളള റയിൽവേ ( ബാഞ്ചം പാത നിർമ്മിക്കുന്നതിന് ആവശ്യ 
മുണ്ടെന്നോ ആവശ്യമുണ്ടാകാനിടയുണ്ടെന്നേം കേരള സർക്കാരിന് തോന്നുന്ന 
തിനാലും; 

ഇപ്പോൾ , അതിനാൽ, പ്രസ്തുത ആക° ററ 3-0 . വകുപ്പ് (1 ) • ഉപവകു 
പ്പിലെ വ്യവസ്ഥകൾ പ്രകാരം അതു സംബന്ധിച്ച നോട്ടീസ് അതുമായി 
ബന്ധപ്പെട്ട എല്ലാവർക്കും ഇതിനാൽ നൽകുന്നു. 

പട്ടിക 

ജില്ല - തശ°ശുർ, 
താലൂക്ക്- തൃശ്ശൂർ. 

വില്ലജ -കിളളന്നൂർ, 
(ഏകദേശ വിസ്തീർണ്ണമാണ് കൊടുത്തിരിക്കുന്നത്) 
( കമ സർവ്വേ നമ്പർ വിവരണം 

വിസ്തീർണ്ണം 
നമ്പർ 

ഹെക്ടറിൽ 
775/1 ഭാഗം പുരയിടം 

0.3796 
78013 മുഴുവൻ 

0.3463 
3 7801 ഭാഗം 

0.1119 
7802 ഭാഗം 

0,3916 
781 ] 1 ഭാഗം 

0.4021 
781/3 ഭാഗം 

0 2985 


1 


2 


3 


1 


3) 


33 


ആകെ 


1.8400 


വിശദീകരണക്കുറിപ്പ്" 
ഇൻഡ്യൻ പ്രസിഡൻറ് 31-5-1963 ലെ 214 63 എന്ന നമ്പർ വിജ്ഞാപന 
പ്രകാരം ഈ സംസ്ഥാനത്ത് ഫുഡ് കോർപ്പറേഷൻ ഓഫ് ഇൻഡ്യയുടെ ഉപ 
യോഗത്തിനായി ഭൂമി വിലയ്ക്കെടുക്കുന്നതിനുളള അധി ാരം കേരള സർക്കാ 
രിന്റെ സമ്മതത്തോടുകൂടി അവരെ ഭാരമേൽപ്പിച്ചിരിക്കുന്നു . 

മുകളിൽ 
വിജ്ഞാപനത്തിൽ പരാമർശിച്ചിട്ടുളള സ്ഥലം ഒരു പൊതു ആവശ്യത്തിന്, 
അതായത്, മുളംകുന്നത്തുകാവിലുളള ഫുഡ് കോർപ്പറേഷൻ ഓഫ് ഇൻഡ്യ 
യുടെ ഗോഡൗണിൻറ 1 -ാം നമ്പർ ബ്ലോക്കിലേക്ക് റയിൽവേ (ബാഞ്ച് പാത 
നിർമ്മിക്കുന്നതിന് ആവശ്യമുണ്ടെന്ന് കേരള സർക്കാരിന് ബോദ്ധ്യം വന്നിരി 
ക്കുന്നു . 

മേൽപ്പറഞ്ഞ ആവശ്യത്തിന് ഉദ്ദേശിച്ചുകൊണ്ടുള്ളതാണ് ഈ വിജ്ഞാ 


- 


II 


No. 12337 | C3-2/83/ Food . 

Dated , Turandran , 30th December 1983. 
S. R. O. No. 67 /84. - Whereas in exercise of the powers conferred by 
clause ( 1) of article 258 of the Constitution , the President has in Notification 
No. 2/4/ 63IJudl. Il dated 31-5-1963 entrusted the Government of Kerala 
with their consent the functions of the Central Government under the 
Kerala Land Acquisition Act, 1961 (21 of 1962), in relation to the acquisition 
of land for the purpose of the Union , in the State of Kerala; 

And , whereas it appears to the Government of Kerala that the land 
specified in the schedule below is needed or is likely to be needed for a 
public purpose , to wit for the formation of Railway siding to Food 
Corporation of India Godown , Mulankunnathukavu (Block No. II), Now 
therefore, notice to that effect is hereby given to all whom it may concern 
in accordance with the provisions ofsub -section (1 ) of section 3 of the said 
Act. 

SCHEDULE 

District - Trichur . 
Taluk - Trichur, 

Village - Pottoor. 
( The extent given is approximate) 
Survey No. Description 

Extent in Hectare 
610/ I Part Dry land 

0,6052 . 


Explanatory Note 
The President of India in Notification No. 2/4/63 dated 31-5-1963 with 
the consent of the Government of Kerala entrusted the State Government 
to acquire land for use of the Food Corporation of India in the State . The 
Government of Kerala are satisfied that the land referred to above in the 
notification is required for a public purpose i.e. for the formation of Railway 
siding to Block No. II of Food Corporation of India Godown at Mulanku 
nnathukavu . 

The notification is intended for the above purpose . 


എസ്. ആർ. ഒ . നമ്പർ 67/84. ഭരണഘടനയുടെ258 -ാം അനുച്ഛം. 
(1) -ാം ഖണ്ഡംമൂലം നൽകപ്പെട്ട 

അധികാരങ്ങൾ വ ി ന ി e യ ാ ഗി ച്ച് 
രാഷ്ടപതി 31-5-1963 - ലെ 2|4 |63 ജുഡീഷ്യൽ II എന്ന 

നമ്പർ 
വിജഞാപനപ്രകാരം കേരള സംസഥാന യൂണിയന്റെ ആവശ്യത്തി 
നായി ഭൂമി വിലയ്ക്കെടുക്കുന്നത് സംബന്ധിച്ച് 1961- ലെ കേരള സ്ഥല 
മെടുപ്പ് 

(1962- ലെ 21 ) പ്രകാരമുളള കേന്ദ സർക്കാരിൻറ 
ചുമതലകൾ , കേരള സർക്കാരിനെ, അവരുടെ സമ്മതത്തോടു കൂടി റമേൽ 
പ്പിച്ചിരിക്കുന്നതിനാലും; 


ആക റാ 


ൽ 


താഴെ പട്ടികയിൽ പറഞ്ഞിട്ടുള്ള സ്ഥലം ഒരു പൊതു ആവശ്യത്തിന് 
അതായത്, മുളംകുന്നത്തുകാവിലെ ( ബ്ലോക്ക് നമ്പർ II) എഫ്. സി , ഐ . 
ഗോഡൗണിലേക്കുളള റയിൽവേ ബാബു പാത നിർമ്മിക്കുന്നതിന് ആവശ്യ 
മുണ്ടെന്നേംആവശ്യമുണ്ടാകാൻ ഇടയുണ്ടെന്നോ കേരള സർക്കാരിന് തോന്നുന്ന 
തിനാലും ; 

ഇപ്പോൾ അതിനാൽ, പ്രസ്തുത ആക്റ ° 3 -ാം വകുപ്പ് 1 -ാം ഉപവകു 
പ്പിലെ വ്യവസ്ഥകൾ പ്രകാരം അതു സംബന്ധിച്ച നോട്ടീസ് അതുമായി 
ബന്ധപ്പെട്ട എല്ലാവർക്കും ഇതിനാൽ നൽകുന്നു . 

• പട്ടിക 

ജില്ല -തൃശ്ശൂർ, 
താലൂക്ക്-തുശ്ശൂർ. 

വില്ലേജ്_പൊട്ടൂർ. 
( ഏകദേശ വിസ്തീർണ്ണമാണ് കൊടുത്തിരിക്കുന്നത്) 
സർവ്വേ നമ്പർ വിവരണം 

വിസ്തീർണ്ണം 

( ഹെക്ടറിൽ) 
610/1 ഭാഗം പുരയിടം 

0.6052 
വിശദീകരണക്കുറിപ്പ് 
ഇൻഡ്യൻ പ്രസിഡൻറ് 31-5-1963 - ലെ 2/4/63 എന്ന നമ്പർ വിജ്ഞാപന 
പ്രകാരം സംസ്ഥാനത്ത്ഫുഡ് കോർപ്പറേഷൻ ഓഫ് ഇൻഡ്യയുടെ ഉപയോഗ 
ത്തിനായി ഭൂമി വിലയ്ക്കെടുക്കുന്നതിനുളള അധികാരം കേരള സർക്കാരിൻറ 
സമ്മതത്തോടുകൂടി അവരെ ഭരമേൽപ്പിച്ചിരിക്കുന്നു . മുകളിൽ വിജ്ഞാപന 
ത്തിൽ പരാമർശിച്ചിട്ടുളള സ്ഥലം ഒരു പൊതു ആവശ്യത്തിന്, അതായത്, 
മുളംകുന്നത്തുകാവിലുളള ഫുഡ് കോർപ്പറേഷൻ ഓഫ്ഇൻഡ്യയുടെ ഗോഡൗ 
ണിൻ II-ാം നമ്പർ ബ്ലോക്കിലേക്ക് റയിൽവേ ( ബാബു പാത നിർമ്മിക്കു 
ന്നതിന് ആവശ്യമുണ്ടെന്ന് കേരള സർക്കാരിന് ബോദ്ധ്യം വന്നിരിക്കുന്നു . 

മേൽപ്പറഞ്ഞ ആവശ്യത്തിന് ഉദ° ദേശിച്ചുകൊണ്ടുള്ളതാണ് ഈ വിജ്ഞാ 
പനം, 

By order of the Governor, 

K. ACHUTHAN NAIR , 
Joint Secretary to Government. 


Reg. No.KL / TV ( N) /1 
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NOTICES 


UNDER SECTION 9 (5 ) OF THE KERALA LAND ACQUISITION ACT, 1961 

(ACT 21 OF 1962 ) 
Notice is hereby given that the Government intend to take possession of 
the landsmentioned in the list below , which are required for a public purpose 
under the Kerala Land Acquisition Act, 1961 (Act 21 of 1962) . All persons, 
iaterested in the lands are required to appear in person or by authorised 
agent on the date and place noted below and to state/put in a 
statement in writing signed by themselves or their agents showing the nature 
of their respective interests in the lands and the amount and particulars of 
their claim to compensation for such interests, in the lands and their 
objections, if any , to the measurements made under section 8 of the Act . 
Note : If the persons interested refuse to make a claim to compensation 

or omit, without sufficient reasons, to make such claim , the 
amount to be awarded by the Court, in the event of a reference 
being made to it on application made by them shall in no case 
exceed the amount awarded by the Collector under section 11 

of the Act. 
താഴെ കൊടുത്തിരിക്കുന്ന ലിസററിൽ പറഞ്ഞിട്ടുള്ളതും, 

1961 - ലെ 
കേരളാ സ്ഥലമെടുപ്പ് ആക്ററ് (1962- ലെ 21 -ാം ആക്ററ്) ( പകാരം ഒരു 
പൊതുക്കാര്യത്തിന് ആവശ്യമായിട്ടുളളതുമായ ഭൂമി കൈവശപ്പെടുത്തുവാൻ 
ഗവൺമെൻറ് ഉദ്ദേശിക്കുന്നുവെന്ന് ഇതിനാൽ നോട്ടീസ് നൽകിയിരിക്കുന്നു . 
(പസ്തുതഭൂമിയിൽ അവകാശ ബന്ധമുളള എല്ലാപേരും നേരിട്ടൊ അധികൃത 
ഏജൻറുമൂലമോതാഴെ പറയുന്ന തീയതിയിലും സ്ഥലത്തും ഹാജരാാകുകയും 

33/ 325/ 84/ B . 


2 


ഭൂമിയിൽ അവരോരോരുത്തർക്കുമുള്ള അവകാശബന്ധങ്ങളുടെ സ്വഭാവവും 
ഭൂമിയിൽ അങ്ങനെയുളള അവകാശബന്ധങ്ങൾ സംബന്ധിച്ചിടത്തോളം 
നഷ 9 പതി ഫലത്തിന് അവർക്കുളള തേർച്ചയുടെ തുകയും 

വിവരങ്ങളും 
ആക്ററ് 8 -ാം വകുപ്പു പ്രകാരം എടുത്തിട്ടുളള് അളവുസംബന്ധിച്ച് വല്ല 
ആക്ഷേപവുമുണ്ടെങ്കിൽ അതും ഏതാണെന്ന് കാണിച്ചുകൊണ്ട് പ്രസ്താവന 
ചെയ്യുകയും, അവരോ അവരുടെ ഏജൻറുമാരോ എഴുതി ഒപ്പിട്ട ഒരു സ്റേറ 
ററുമെൻറം സമർപ്പിക്കുകയും ചെയ്യണമെന്ന്അവരോട് ആവശ്യപ്പെടുന്നു . 
കുറിപ്പ്: -അവകാശബന്ധമുളളവർ നഷ്ട്രപതിഫലത്തിന 

തേർച്ച 
ചെയ്യാൻ കൂട്ടാക്കാതിരിക്കുകയോ മതിയായ കാരണമില്ലാതെ 
. അങ്ങനെ തേർച്ച ചെയ്യാൻ വീഴ്ച ചെയ്യുകയോചെയ്യുന്ന പക്ഷം 
അവരുടെ അപേക്ഷയിൻമേൽ കോടതിക്ക റഫറൻസ 
അയക്കുന്ന സംഗതിയിൽ കോടതി വിധിച്ചുകൊടുക്കേണ്ടതുക 
യാതൊരു സംഗതിയിലും ആക° ററ് 11 -ാം വകുപ്പുപകാരം 
കളക്ററർ വിധിച്ചുകൊടുക്കുന്ന തുകയിൽ കവിയാൻ പാടില്ലാ 
ത്തതാകുന്നു . 

(1) 
No. A2 , 44/84 . 

21st January 1984 . 
ഹാജരാകേണ്ട തീയതിയും സാലവും. - 4-2-1984-ാം തീയതി കോവളം 
സ്പെഷ്യൽ പൊന്നുംവില തഹശീൽദാർ (എൻ. എച്ച്.) മുമ്പാകെ. 

PARTICULARS OF LANDS 
District - Trivandrum . 

Taluk - Trivandrum . 
Village - Thiruvallam . 
SL. Sg . No. L.A.C. No. Description 

Extent 
No. 

Hect. Ares Sq. m . 
( 1 ) (2 ) ( 3) 

(5) 
2213-2 1/84 പുരയിടം 

0 02 25 
2 2213-5 

2 | 84 ടി 

0 

01 94 
3 2212-3 3/84 

0 01 62 
4 22 /1-6 

4/84 ടി 

0 00 45 
5 2218-2 

5 | 84 നിലം 

0 04 75 
6 22/10-4 6/84 പുരയിടം 

0 05 50 
1 22 /10-2 7 |84 

ടി 

00 20 
8 2219-2 8/84 ഭാഗീകമായി നിലം 

നികഴ° ത്ത പുര 

0 07 93 

യിടം 
9 21/ 18-2 9/84 

പുരയിടം 

0 00 95 
10 21 /14-2 10/84 

0 01 70 
11 21/17- 11/84 

ടി 

04 86 
12 21/ 8-6 12/84 

ടി 

02 02 
13 21 / 8-5 13/84 

ടി 

0 00 35 
14 21 / 8-8 14| 84 

ടി 

0 01 45 


1 


ടി 


0 
0 


3 


(1) 


( 2) 


( 3) 


( 4) 


(5 ) 


15 
16 
17 
18 


21/ 8-10 
21 / 9-2A 
21/ 4-3 
22]3-4 


1584 
16/84 
17184 
18/84 


0 
0 
0 


00 
18 
I5 
00 


85 
00 
24 
22 


19/84 
20/84 
21/84 
2284 
23/84 
24184 


19 21 / 2-2 
20 21/ 2-1 
21 : 82/27-2 
22 21 / 1-3 
23 22| 4-2 
24 ( 22 /13-3 

22/4 
2215-3 

| 22 / 6-2 
25 21 / 15-2 
26 21 /17-3 
21 21/17-5 
28 20 / 20-2 
29 21/ 1-5 
30 82| 8-3 


പുരയിടം 
ടി 
ടി 
നിലം നികഴ 
പുരയിടം 
പുരയിടം 

ടി 
നിലം 
പുരയിടം 
ടി 
ടി 
ടി 
ടി 


0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
(1 
0 
0 
0 
0 


១១១១១១១១។ 


01 
07 
00 
14 
03 
00 
03 
01 
00 
15 
00 
02 
05 
14 
03 


36 
80 
35 
85 
64 
79 
24 
05 
06 
83 
55 
43 
47 
40 
94 


25/84 
26/84 
27184 
28/84 
29/84 
30/84 


ടി 
ടി 
ടി 


ടി 


ആകെ 


38 


61 


( 2 ) 
No. A2-44| 84. 
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PARTICULARS OF LANDS 

ജില്ല - തിരുവനന്തപുരം 
താലൂക്ക്- തിരുവനന്തപുരം 

വില്ലേജ° -തിരുവല്ലം 
Sl. L.A.G. No. Description 

Extent 
No. 

Hect. Ares: Sq. m . 
(1 ) (2) 

( 3) ( 4) 

( 5) 
85 / 9-2 8/83 

പുരയിടം 

0 02 23 
2 85 /7-20 9/83 

ടി 

( 11 38 
3 857-18 

10/83 ടി 

0 00 81 
4 85 /7-16 11/83 

0 02 42 
5 857-15 12183 

ടി 

0 

02 12 


Sg . No. 


1 


ടി 


4 


(1) 


( 2) 


( 3). 


(4 ) 


( 5) 


0 


6 
1 
8 
9 
10 
11 
12 
13 


85/ 7-13 
857- ll 
857-8 
857-6 
85| 7-4 
85 |7-2 
85 / 6-7 
( 84/5-6 

856-3 
" 856-5 

8415-2 
. 832-2 


13/83 
14/83 
1583 
16/83 
17/83 
1883 
19/83 
20/83 


പുരയിടം 

ടി 
ടി 
ടി 
ടി 
ടി 
ടി 
ടി 


0 
0 
0 
0 
0 
0 


00 
00 
01 
00 
06 
08 
04 
00 
00 
02 
06 
00 


91 
18 
92 
01 
98 
09 
96 
08 
66 
23 
78 
25 


14 
15 
16 


2183 
22/83 
23/83 


0 
( 
0 


17 
18 
19 
20 
21 
22 
23 
24 


83/ 1-2 
81 / 25-3 

8l| 24-2 
. 81] 23-2 

82 /12-1 
82/12-5 
82 /12-4 
82/123 


24/83 
25/83 
26/83 
27/83 
28/83 
29/83 
30/83 
31/83 


0 
0 
0 
0 
0 
0 
0 


ടി 
ടി 
ഭാഗീകമായി നിലം 
നികഴ° ത്തു പുരയിടം 

ടി 
പുരയിടം 
ടി 
ടി 
ടി 
ടി 
ടി 
ഭാഗീകമായി നിലം 
നികഴ° ത്തു പുരയിടം 

ടി 
പുരയിടം 
ഭാഗീകമായി നിലം 
നികഴ ° ത്തു പുരയിടം 
പുരയിടം 
ഭാഗീകമായി നിലം 
നികഴ° ത്തു പുരയിടം 
പുരയിടം 
ടി 


01 
03 
05 
02 
03 
01 
04 
01 


95 
25 
80 
15 
35 
21 
86 
70 


0 


25 - 82 /11-3 
26 82 / 10-2 
27 . . 

82 / 15-4 


32| 83 
33/83 
34/83 


0 
0 
0 


13 
12 
03 


15 
65 
60 


28 
29 


82 /15-3 
82/ 16-2 


35183 
36/83 


0 
0 


01 
01 


82 
75 


30 
31 


82| 9-4 


82/ 9-1 


37f83 
38/83 


0 
0 


15 
02 


98 
02 


ആകെ 


1 


27 


31 
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